AGENDA
ORDINARY MEETING
WEDNESDAY, 23 JUNE 2010

Notice is given that the next Ordinary Meeting of Tiwi Shire Council will be
held on:
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Wednesday, 28 July 2010 at
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Your attendance at the meeting will be appreciated.
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CORRESPONDENCE

REFERENCE

2.1
Correspondence In - AG Dept of the Environment,
Water, Heritage and the Arts
49162

AUTHOR

Alan Hudson, Chief Executive Officer

ITEM NUMBER
TITLE

Correspondence relating to significant liaisons with other agencies is provided to Council for
information – RIBS Grant Funding

BACKGROUND
A Letter was received on the 21 June 2010 from the AG Department of the Environment,
Water, Heritage and the Arts advising of our successful submission to the Indigenous
Broadcasting Program for the 2010 / 2011.
The amount of funding is $55,000 for the purpose of contributing to the operational support
of 3 Licensed RIBS units at Milikapiti, Nguiu and Pirlangimpi
ISSUES/OPTIONS/CONSEQUENCES
The Shire needs to provide supervision, training and development support for Community
Broadcaster employed under NT Jobs Transition program
CONSULTATION & TIMING
The release of monies will be available once the Attachment A (Proposed Itemised Budget)
is completed as soon as possible

RECOMMENDATION:
That Council receive and note this correspondence

ATTACHMENTS:
1 Letter 2010 - 2011 Approved Funding RIBS - $55000.00 - DEWHA Programs Includes Attachments.pdf

3

Attachment 1

Letter 2010 - 2011 Approved Funding RIBS - $55000.00 - DEWHA Programs - Includes
Attachments.pdf
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Letter 2010 - 2011 Approved Funding RIBS - $55000.00 - DEWHA Programs - Includes
Attachments.pdf
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Letter 2010 - 2011 Approved Funding RIBS - $55000.00 - DEWHA Programs - Includes
Attachments.pdf
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Letter 2010 - 2011 Approved Funding RIBS - $55000.00 - DEWHA Programs - Includes
Attachments.pdf
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CORRESPONDENCE
ITEM NUMBER
TITLE
REFERENCE

2.2
Correspondence In - LGANT Executive Board
49213

AUTHOR

Pauline Corpus, Executive Officer

Correspondence relating to significant liaisons with other agencies is provided to Council for
information – LGANT Executive Board

BACKGROUND
An email was received on the 8th June 2010;
Exact:
The LGANT CEO is now calling for nominations to the Executive, as per clause 14.8 of the
Constitution. A nomination form is attached and all nominations need to be in to LGANT by
5pm Friday 6 August 2010. Please remember to include a short bio on each nominee.
ISSUES/OPTIONS/CONSEQUENCES
CONSULTATION & TIMING
Due date for Nominations - 6 August 2010
Due date for Election 26 November 2010

RECOMMENDATION:
That Council consider nominating a representative/s for the LGANT Executive Board
2011

ATTACHMENTS:
1 Attach - LGANT Nomination of Office Bearers.pdf
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Attach - LGANT Nomination of Office Bearers.pdf
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Attach - LGANT Nomination of Office Bearers.pdf
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.1
ICT and Business Development Report
48451

AUTHOR

Christopher Smith, ICT and Systems Manager

Information and Communications Technology and Business Support Unit Report to Council
on the move to 21 Parap Rd, development of fleet management, mechanical workshops and
housing maintenance software, and total communications and IT costs for the Shire
21 Parap Rd
The Shire is leasing a room at 21 Parap Rd from LGANT. This will be staffed by Marilyn
Harris (HR), Lane Hoffman (FIN), Gennie Wilsdon (FIN), the new Finance Manager and the
new Contracts Manager. We are also considering hiring two people to work on Reception
and Records Management.
The move will take place in early July (the week of July 5 – 9) at current estimate. Our move
is dependent on the movement of CouncilBIZ, East Arnhem Shire and the newly created
West Arnhem organisation called latitude 12.
Fleet Management, Mechanical Workshops and Housing Maintenance
Greg Brown and Mark Graff have been working on a Fleet Management database and
Mechanical Workshops software which we believe will incorporate the Fleet and Workshops
into Tech1, our Finance software, enable full cost recovery by the Workshops both internal
and external, costing against departments for vehicle use, and put in place the foundations
for full fleet management including the costs of purchase and disposal. This work is almost
complete and ready to be tested on line.
Alan Rickard and Mark Graff have been working on Housing Maintenance software to
achieve the same ends: full inventory and stock control, full costing for work internal and
external, integration into Tech1. Once the Mechanical Workshops software is completed,
Mark will focus on the Housing Maintenance software. The date for live testing we hope will
be in late July.
Communications and IT costs for the Shire
I have been working with each of the managers to try to identify the full costs of ICT,
including all the on-costs of Tech1, records management, my own IT support, landlines,
mobile phones etc.
The figure for a seat in Nguiu (desk, internet connection, computer, landline, email,
contributions towards server costs and replacement costs for hardware) is around
$9000/year. If we include a mobile phone the costs are around $11,000 per annum per staff
member. All departments need to factor these costs into their budgets for the coming year.

RECOMMENDATION:
That Council receive and note this report for information
ATTACHMENTS:
There are no attachments for this report.
Attachment 1
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.2
Regional Housing Services Update
48929

AUTHOR

Alan Rickard, Housing Manager

Housing Services Update
BACKGROUND
As we enter the last quarter of the financial year, Housing seems to be in a very solid
position although these figures have not been confirmed by Kevin Lee. We are awaiting a
reply confirming the exact outcome.
Two new housing vehicles have arrived and a third is on its way. This is an enormous benefit
considering our ageing fleet and the lost productivity this causes. These vehicles are in use
but have not been finally allocated as staffing have changed and requires positions to be
filled before all vehicles are allocated to their respective drivers.
A new “Property Management Agreement” is under negotiation with Territory Housing that
would see TISC become a “Service Provider”. This agreement requires a high degree of
transparency the Shire must display, which includes:
1. Clearly displaying not just our Management Fee percentage BUT how
we arrived at this figure and what it is made up of.
2. Similarly our hourly rate is required to display what it includes and
how we arrived at this figure.
3. Subcontractors, Materials, Freight, and Travel are to be charged out
at our cost with no percentage added.
4. All our subcontractors need to be approved and registered.
We need to investigate every aspect of our business to ensure the Hourly Rate and
Administration fee more than covers every associated cost.
Negotiations are expected to be completed mid to late July.
With the advent of TISC entering into a Service Agreement with Territory Housing the need
arises re-configure Housings AMPRO reporting system. With AMPRO’S inability to interface
with TECH.1 an opportunity exists for Housing to capture costs and expenses more
efficiently and the ability to move this data between Territory Housings AIS computer and our
own TECH.1.
Mark Graff is investigating best methods of implementing this procedure.
The Ranku bore tops the list of priorities, especially with the breakdown of the generator at
the temporary bore. A second-hand generator that was not being used was sauced from the
Ranku airport and installed at the temporary bore. All are working fine at the moment.
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This last financial quarter has seen Repairs and Maintenance remain in a holding pattern
awaiting final figures from finance and new allocation of funding following an amicable
agreement with Territory Housing. Having said this we have managed to complete the
renovation works at Lot 669 Coconut Grove To accolades from Territory Housing. Also at
Milikapiti a completed renovation was carried out on lot 215 and a renovation is almost
complete on Lot 216.
For safety reasons the ablution block was demolished at Milikapiti and we are awaiting
repairs to the tip truck to remove the rubbish.
Renovation works have also been completed on the Pirlangimpi Library

RECOMMENDATION:
That Council receive and note this report for information

ATTACHMENTS:
There are no attachments for this report.
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.3
Youth Diversionary Report
48949

AUTHOR

Kevin Doolan, Coordinator - Youth Services

Regional Youth Diversionary Report
BACKGROUND
SUMMARY OF PROGRAMS (AND STATISTICS) UNDERTAKEN BY TIWI YOUTH DIVERSION
UNIT (TYDU) as at 31/05/2010
•

Attendance Program MCS Primary School:
Students absent picked up before and during school by TYDDU Youth
Workers.

•

TYDDU supervision at recess-MCS:
Youth Workers assist with supervision of children during recess.

•

Intervention/behaviour program-MCS:
TYDDU Youth Workers assist with maintaining good behaviour amongst
students. TYDDU Youth Workers assist MCS staff/teachers with
Interventions/Counselling when require. TYDDU assist with picking up parents
for student interventions and children on contracts (As determined by school).

•

Pre-Schoolers-MCS:
Pre-schoolers taken home by Youth Workers after class at 11am.
Program commenced August 2009.

•

After School Care and Vacation Care Program-OSHC:
Delivering after school care for 9yr olds to 12yr olds from 1.45pm to 3.30pm
each school day including Vacation Care during School holidays. ASC
Program includes:
- Nutrition-Stew (Meat/chicken/mince and rice-Monday to Wednesday;
Fruit and sandwiches, Thursday and Friday. (80-110 children/day).
After School Sports-Supervising children at Pool and Rec hall
2pm 3.30pm Monday to Fridays.
- Assisting with supervising children at night at Rec. Hall-ASC/VAC
- Evening program

•

Formal Police Referrals/Youth Diversion Family and Victim Offender
Conferencing:
Organising and participating in Youth Diversion Family and Victim Offender
Conferencing of Youth formally referred to TYDDU by NT Police.

•

CSO Referrals:
Referrals of clients to TYDU from Community Court on CSO orders.

•

Men’s Meetings/Nguiu & Milikapiti:
Men’s meetings held monthly (as at March 09) with Catholic Care Men’s Unit
and Mensheds Australia (Barry Puruntatameri). Focus-Identify and undertake
activities/programs to improve health & wellbeing of men at Nguiu. Program
extended to include Milikapiti.

-
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•

•

Counselling and family mediation/Intervention:
Provided on an ‘as required’ basis by TYDDU Youth Workers. Families
encouraged to resolve conflicts peacefully through family negotiations and
discussions. Family mediations held in park area opposite club.

•

Skin Group Leaders meetings:
Meetings facilitated by TYDDU, held to empower and encourage Tiwi people
at Nguiu to participate in community issues. Meeting Minutes emailed to all
stakeholders for action i.e. Tiwi Islands Shire Council/ Senior Management.
Meetings recommenced August 09 at Nguiu.
A process of follow up and action requires clarification by TISC.

•

Pre-Court Conferencing:
Meetings 1 week prior to Community Court with Nguiu Police and Community
Court Panel Members to recommend referrals to Community Court (Circle
Sentencing)

•

Circle Sentencing/Community Court:
Tiwi Leaders, Elders and Family of offenders sit with Chief Magistrate and
assist in the court process. Legal education & training for Community Court
panel members provided by NAAJA in 2009-3 sessions to date as at end of
July 09.

•

Suicide Intervention:
TYDDU Youth Workers and staff assist with interventions and awareness with
attempted suicide cases when required.

•

Community Safety Plan:
Meetings held 2pm day before monthly circuit court sessions at Nguiu.
Community safety issues and action plan options are discussed are
implemented by the appropriate authority i.e. pig eradication/dog
culling/community hygiene/alcohol behaviour issues.

Attached is the budget projection for 2011/2012 for Youth Diversion, After School Care
(Nguiu, Milikapiti and Pirlangimpi), Skin Group Project (Nguiu, Milikapiti and Pirlangimpi).

RECOMMENDATION:
That Council receive and note this report for information

ATTACHMENTS:
1 Attachment - TYDDU Statistics 2010.pdf
2 Youth Diversion - Budget Projection 2011 - 2012.pdf
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Attachment 2

Youth Diversion - Budget Projection 2011 - 2012.pdf
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Youth Diversion - Budget Projection 2011 - 2012.pdf
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.4
Community Services Update
48953

AUTHOR

Maurice Rioli, Director Community Services

Community Services Update
BACKGROUND
National General Assembly of Local Government
The Australian Local Government Association conducted there National General Assembly
for 2010 in Canberra From 14th – 17th June. I attended the conference in place of the CEO
with Mayor Lynette De Santis and Councillor Henry Dunn.
The Theme of the conference was Population, Participation and Productivity.
At the national level “the 3 P`s”, as they are now collectively known, have largely been
accepted as the three principal drivers of economic growth.
The things the conference talked about were the challenges for economic growth.
Speakers from the Federal Government, the Greens and the Federal Opposition were
provided the opportunity to outline there policies in the lead up to the coming elections.
The Mayor Lynette De Santis met with the Prime Minister Kevin Rudd and Minister Macklin
with other Mayors on the last day to discuss Shire issues, and raised questions able the
future funding to continue for the Matching Funds for the Territory Shires.
The Mayor will be able to report to the Council about this meeting.
Children Services
Negotiations continue with DEEWAR for further funding for new initiatives for Jirnani Child
care.
(see Regional Manager for Children services report for more info.)
Sport and Recreation
The Regional Manager is currently drafting his Calendar of Sporting activities(for the year
2010/11) for each community with the other community sport program officers.
The operational budgets for the Shire community program activities and Tiwi representative
events will be costed and the estimates Calendar of Sport and Recreation activities will be
provided at the next meeting.
Animal management
I am currently discussing with the Veterinary teams there next trip in the next month
(July/August) to each of the community, to assist with the commencement of the TISC
Animal Management Program.
The Dept of Housing, local Govt and Regional Services is supporting the Animal Awareness
Week that is being conducted across the Territory this week.
This week is to raise awareness about the importance of caring for and protecting our
animals, including wildlife animals should be able to enjoy our great Territory lifestyle too!
The DHLGRS are working with the Animal Management in Rural and Remote Indigenous
Communities to assist NT Shires to improve the health and well being of companion animals
in each community, with Animal Management workshops being conducted throughout
2010/11,.
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RECOMMENDATION:
That Council receive and note this report for information

ATTACHMENTS:
There are no attachments for this report.
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.5
TISC Finance Report as at 31st May, 2010 YTD
48973

AUTHOR

Kevin Lee, Finance Manager

TISC May 2010 Financial Management Report

Management Progress

Deloittes have just issued the 2008/2009 management letter

We have interviewed the following accounting firms to undertake the
2009/2010 and 2010/2011 TISC audits:
•
Merit Partners
•
BDO
•
Barry Hansen
•
Lowrys Accountants
 At the recent Councillors workshop we confirmed the following key
areas as at 30th April 2010 requiring attention:
•
Corporate Services - $(1.6)m deficit
•
Shire Civil Workshops - $(622)k deficit
•
Mech Workshop - $(440)k deficit
•
Housing R&M - $(226)k deficit
•
Horticulture – $(110)K deficit
•
Ferry - $(64)k deficit
•
Commercial Building Services - $(793)k deficit
•
Matching Funds – $(220)k deficit
•
Shire Commission Housing - $1.6m surplus
•
Shire Outstation - $367k surplus
•
Milikarpiti Creche - $254k surplus
•
CDEP - $436k surplus
•
CDEP Outstation - $60k surplus
•
FAA Roads - $748k surplus
•
R2R - $514k surplus
•
NRETAS Pirlangimpi - $30k surplus
•
ESS Outstation - $62k surplus
Cash at Bank
Trust Account
Operating Accounts
TOTAL

$3,452,037.71
$550,073.86
$4,002,111.57

RECOMMENDATION:
That Council receive and note this report for information.

ATTACHMENTS:
1 TISC Balance Sheet Report Month Ending 31 May 2010.pdf
2 TISC Consolidated Profit and Loss Report - Month Ending 31 May 2010.pdf
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TISC Balance Sheet Report Month Ending 31 May 2010.pdf
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TISC Consolidated Profit and Loss Report - Month Ending 31 May 2010.pdf
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TISC Consolidated Profit and Loss Report - Month Ending 31 May 2010.pdf
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TISC Consolidated Profit and Loss Report - Month Ending 31 May 2010.pdf
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TISC Consolidated Profit and Loss Report - Month Ending 31 May 2010.pdf
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.6
CDEP Monthly report
49007

AUTHOR

Sean Phillips, CDEP Manager

Update May to June

Community Development
Community Projects are being developed through the CDEP Coordinator do a bit of
investigation. This is taking place through the Coordinator talking to community members
and will be approaching the Board Members of the Shire Council as well. In the future this
will be done by the Community Development Office. The CDEP has started recycling
projects in all communities and have moved six New CDEP Participants into this in Nguiu.
Work Readiness Stream
The CDEP is working in a few areas of the Work Readiness Stream to get participants on
Income Management to be engaged through Training work Experience in community
organisations. This needs to be done to bring the CDEP’s Average Contract Placements up
however there has been a change to this. The old CDEP wages will be made available to the
CDEP Participants again if they request it through their Employment Pathway Plan at ITec.
This will enable any New CDEP Participant that was on the CDEP pre 2009-10 to go back
onto CDEP Wages. This will come online as soon as our Budget Variation has been
received.
Action Plan
We have received the fund for the Action Plan Positions. The position will be filled by the 30th
June. There is also a review of the Action Plan and how the CDEP has done over the past
eleven months. The review needs to be completed by the 30th June.
Employment
There have been no participant the have moved onto fulltime employment. The current total
of Participants that have moved into fulltime employment is thirty one.
Training
There are no completions of training at this point however we are monitoring the progress of
seventy one participants and staff.
Up Coming
Project
The CDEP will need assistance with the development of new projects at an idea level. This
will mean that any ideas that you and others might have will be appreciated and welcomed.
Please let anyone know that they should approach the Coordinators in the short term and
then the CDEP Community Development Officer and they will be assisted by the rest of the
CDEP team to make it come to fruition.

Please see attachments for more information of the CDEP new changes.
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RECOMMENDATION:
That Council Receive and note this report for information.

ATTACHMENTS:
1 Fact-Sheet---CDEP-Wage-Recipients---19-05-10[1].pdf
2 Fact-Sheet---Direct-Recruitment---19-05-10[1].pdf
3 Fact-Sheet---Operational-Adjustments---19-05-10[1].pdf
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Fact-Sheet---CDEP-Wage-Recipients---19-05-10[1].pdf
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Fact-Sheet---Direct-Recruitment---19-05-10[1].pdf
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Fact-Sheet---Direct-Recruitment---19-05-10[1].pdf
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Fact-Sheet---Operational-Adjustments---19-05-10[1].pdf
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Fact-Sheet---Operational-Adjustments---19-05-10[1].pdf
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.7
Community Development
49131

AUTHOR

Lawrence Costa, Director Community Development

Community Development Report.

BACKGROUND
This Report covers the events that have happened in the past month within Tiwi Islands
Shire Council. This gives the Councilors an insight to what has been going on in certain
areas and the way both the council and staff see it in the future.
I understand that the workshop held in Darwin was a great success with a lot questions
being asked to both the Federal Government and also towards the Territory Government
and the Departments.
Milikapiti Office.
Milikapiti Office has had a new printer scanner installed at the office. We are still having
problems with the new scanner printer. Chris Smith has come out to fix the problem but to
date with no success.
We are still continuing to have network problems especially with the internet as it is still to
slow.
Fuel sales are still continuing out of the office. Alice has taken full control of the fuel situation
and it has been good as there have not been much reports of fuel going missing.
Centrelink Milikapiti & Pirlangimpi.
Andrina attended a 1 week workshop at Batchelor College to further develop her skills in this
area. Reports back from both Centrelink and Batchelor are that the course was a success
and that a lot off people came from all over the Territory to attend the course.
Libraries.
Since the last report around Libraries not much has progressed in regards to location.
Milikapiti School has not got back to me.
We received funding from NT Library to upgrade and install new computers and hardware in
each location. Chris Smith as I understand has spoken with Jacqueline about this and is
planning to go to Pirlangimpi shortly.
Night Patrol.
At the last meeting I touched briefly about the MOU between NT Police and Shires attached
is a Draft Proposal. Has Councilors had a chance to read the draft if so is there any
comment….
Attachment 1
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At Nguiu all staff has been put on notice. It seems a lot more quite since the staff have been
spoken to by both myself and Alan.
Both Milikapiti and Pirlangimpi are running fine. There have been minor problems but both
communities seem to sort their own problems out.
Both myself and Deanne have been working on the Operational Plan for Night Patrol.
Happy to discuss ways forward with Councillors.
Youth Diversion Unit.
Both Kevin Doolan and I will be visiting all communities to discuss options or ways forward
on how we can develop or implement the skin group program across the Tiwi Island’s. We
are seeking Councillor’s input as to how we progress this.

RECOMMENDATION:
That council receive and note this report for information
ATTACHMENTS:
There are no attachments for this report.
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.8
Children's Regional Service
49146

AUTHOR

Ebony Costa, Regional Coordinator of Childrens
Services

Report to Council on the progress of Regional Children’s Services.

BACKGROUND
Milikapiti Child Care Centre:
Milikapiti will be looking for 3 part-time CDEP staff. A trainee Nutrition Officer, Childcare
worker and a trainee Admin officer.
The construction of the playground equipment in the yard has started and hope for a
completion of the yard in 3 weeks and another 2 weeks for the landscape. Then we can
prepare for the opening.
It is Bush Holiday time again. Some of our staff will be taking holidays. Jirnani and Milikapiti
Childcare will be operating through the holiday period and Pirlangimpi will close from 28th
June to 9th July
We have asked Mary Elizabeth to name our Milikapiti Child Centre and have already have a
few names and will finalise the name by the end of next week
Pirlangimpi Child Care Centre:
Friday the Contractors will be coming to check the old Aged care site for preparation and
construction.
Once the building is completed we will be looking for 3 part-time CDEP staff. A trainee
Nutrition Officer, Childcare worker and a trainee Administration officer.
Jirnani Child Care Centre:
Jirnani will be looking for 4 part-time CDEP relief staff this will assist us to operate during the
holidays.
Training:
12 of Jirnani’s staff have completed their First Aid training, 3 of Pirlangimpi’s staff also have
completed their First Aid Training as well. First Aid training will be held next at Milikapiti for
our Childcare staff for First Aid training.
Our next staff training requirement is Fire Training, fire safety, practice fire drills and
evacuation procedures for all three Centres and staff.

RECOMMENDATION:
That Council note and receive this report

ATTACHMENTS:
There are no attachments for this report.
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REPORTS FOR INFORMATION
ITEM NUMBER
TITLE
REFERENCE

4.9
HR Report
49214

AUTHOR

Marilyn Harris, Human Resources Manager

Update on Human Resources

BACKGROUND
• Scanning and filing of all paper copy HR files has now been completed by Michelle
and Kathleen. All HR files are only held in InfoXpert in electronic format. This means
they are secure and cannot be accessed by anyone without the relevant authority.
• Fredricka worked from Parap last week in order to finalise the payroll system for the
end of financial year processing. She will be back there next week in preparation of
Payment Summary slips.
• A number of positions have been advertised and recruitment and appointment
processes have been completed.
• Some CDEP positions – Community Development Officer, Trainers and Mentors are
being finalised.
• CouncilBiz move out of the Parap office this week which means TISC staff will move
to a different area in the same building.
• Information for staff training in Workplace Health and Safety, and Bullying and
Harassment have been forwarded for approval.
• Many staff are continuing with their studies through TITEB, and with other training
providers across many areas of TISC
• Tracey Nagle, Project Officer, finished last Friday, and Kevin Lee, finishes next
Wednesday

RECOMMENDATION:
That Council receive and note this report for information.

ATTACHMENTS:
There are no attachments for this report.
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REPORTS FOR DECISION
ITEM NUMBER
TITLE
REFERENCE

5.1
Councillors Allowance as of 1 January 2010
49186

AUTHOR

Alan Hudson, Chief Executive Officer

Increase to Elected Members Allowances 2010 – In accordance with the Local Government
Act

BACKGROUND
A letter was received on 23 December 2010 from the Department of Housing and Local
Government, which was brought to Councils attention on the 27th January Council meeting.
ISSUES/OPTIONS/CONSEQUENCES
Once Council endorses the schedule of allowances, it may not be altered during the financial
year.
CONSULTATION & TIMING

RECOMMENDATION:
That Council endorse the schedule of allowances to be paid this coming financial year
2010 - 2011

ATTACHMENTS:
1 Attach - Councillors Allowances - New Rates.pdf
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Attach - Councillors Allowances - New Rates.pdf
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REPORTS FOR DECISION
ITEM NUMBER
TITLE
REFERENCE

5.2
TISC Rates and Charges 2010 - 2011
49206

AUTHOR

Alan Hudson, Chief Executive Officer

This report is to formalize the amounts to be declared for the financial year 2010 / 2011

BACKGROUND
The council had already declared an increase of 3% in rates and charges. With minimal
capacity to increase charges to raise revenue for council’s general services to the
community it is considered reasonable to increase general rates by 3% (this will constitute a
rise of $21.30 on the standard charge of $710).
ISSUES/OPTIONS/CONSEQUENCES
CONSULTATION & TIMING
These increases will apply for the year 1 July 2010 to 30 June 2011

RECOMMENDATION:
That Council endorse the proposed declaration of Rates and Charges – 2010/2011

ATTACHMENTS:
1 TISC_Rates_and_Charges_2010-11 23 June 2010.doc
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Attachment
1

TISC_Rates_and_Charges_2010-11 23 June 2010.doc

Tiwi Islands Shire Council
Rates Declaration for 2010/2011
Declaration made 23rd June 2010
Rates
Tiwi Islands Shire Council ('the Council') makes the following declaration of rates pursuant to Chapter 11 of the Local
Government Act (“the Act').
1. Pursuant to Section 149 of the Act the Council adopts the Unimproved Capital Value method as the basis of the
assessed value of allotments within the shire area
2. The Council intends to raise, for general purposes by way of rates, the amount of $311,386.50 which will be raised by
the application of:
(a) Differential rates with a minimum amount being payable on application of each of those differential rates
(b) A fixed charge (‘flat rate')

3. The Council hereby declares the following rates
(a) With respect to every allotment of rateable land owned by a Land Trust or Aboriginal community living area
association within the shire area that is used for residential purposes, a flat rate of $640.87 for each allotment multiplied
by:
(i) the number of separate parts or units that are adapted for separate occupation or use [pursuant to section 14B(4] of he
Act] on each allotment; or
(ii) the number 1,
whichever is greater.
OR
(b) With respect, to every allotment of rateable land owned by a Land Trust or Aboriginal community living area
association within the shire area that is used for commercial purposes, a flat rate of $758.36 for each allotment multiplied
by:
(i) the number of separate parts or units that are adapted for separate occupation or use (pursuant to section 14B(4) of
the Act) on each allotment, or
(ii] the number 1;
whichever is greater.

(c) With respect to every allotment of conditionally rateable land within the shire area
not otherwise described above
(i) differential rate of 0.06222%, of the assessed value of all land held under a pastoral lease, with the minimum amount
being payable in the application of that differential rate, being $320.43
(ii) differential rate of 0.294508% of the assessed value of all land occupied under a miring tenement, being an active
mining, extractive or petroleum lease with the minimum amount being payable in the application of that differential rate
being $758.36;
(d) With respect to every allotment of rateable land within the shire area not described above that is used a- commercial
or business purposes, a differential rate of 0.294508% of the assessed value of such land with minimum amounts being
payable in the application of that differential rate, being $758.36 multiplied by (i) the number of separate parts or units that are adapted for separate occupation or use (pursuant to section 14B[4] of
the Act) or each allotment, or
(ii) the number 1;
whichever is greater.
Charges
4. Pursuant. to Section 157 of the Act, the Council declares the following charges in respect of works and services it
provides for the benefit of occupiers of land within the. Shire area
5. The designated communities and townships within the stare area are Nguiu, Pirlangimpi and Milikapiti
6. Council intends to raise $271,330.00 by these charges.
7 For the purposes of paragraph 8
•
‘residential dwelling’ means a dwelling house, flat or other substantially self contained residential unit or
building on residential lane and includes a unit within the meaning of the Unit Titles Act
•
‘residential land' means land used or capable of being used for residential purposes (but does not include land
on which there is no residential dwelling)
•
‘commercial or industrial land’ means land whose occupation is primarily for non-residential purposes and may
be commercial or industrial by nature.
•
‘non-residential land' means land not already rateable that is used or capable of being used for nonresidential
purposes and includes commercial enterprises.
•
‘residential land of rates exempt organizations' means that land belonging to rates exempt organizations which
is used for residential purposes by that organization
•
the 'garbage collection service' comprises a collection service of one garbage collection visit per week per visit.
•
works and services' comprises the full range of works and services provided by the Shire for the enjoyment of
all shire residents aid nonresidential operations who are otherwise exempted from rates under S155 of the Act
8. The following charges are declared:
(a) A charge of $463.50 per annum per residential dwelling in respect of the garbage collection service provided to, or
which Council Is willing and able to provide to, each resident dwelling within Nguiu, Pirlangimpi and Milikapiti

(b) A charge of $1030.00 per annum for each allotment used for commercial or
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industrial purposes in respect of the garbage collection, a service provided to or which Council is
willing and able to provide to each such allotment within Nguiu, Pirlangimpi and Milikapiti
(c) A charge of $3,090 00 per annum per non-residential land allotment in respect of shire works and services provided, or
which Council is willing and able to provide.
(d) A charge of $1104.37 per annum per residential land allotment of rates exempt organizations in respect of shire works
and services provided, or which Council is willing and able to provide.
(e) A charge of $90 per annum per allotment (all allotments) for environmental services
Relevant interest rate

9 The Council fixes the relevant interest rate for the late payment of rates and charges
in accordance with Section 162 of the Act at rate of 18% per annum which is to be
calculated on a daily basis
Payment
10 The Council determines the rates and charges declared under this declaration must be paid within 28 days of the issue
of a rates notice under section 159 of the Act.
Payments falling due on a weekend or public holiday may be paid by the following business day without incurring any
penalty.
Alternatively ratepayers may opt for payments monthly or quarterly. Where however such an option is exercised payment
by later than one week from the end of each month or quarter will constitute a default and the full annual amount will
become payable and recoverable.

A ratepayer who fails to pay the rates and charges notified under the relevant rates
notice under section 159 of the Act may be sued or recovery of the principle amount of
the rates and charges late payment penalties, and costs reasonably incurred by
Council in recovering or attempting to recover the rates and charges

Fees
General Conditions
Facility hire, within this document, states three levels.
These are:• The full fee payable
• The concessional fee for regular weekday use by non-profit community
organizations, and
• A concessional fee for either one-off events on Friday evenings or weekends,
or events which span more than the session use specified.
Non-profit organizations requesting concession fees to be negotiated will need to put
their request in writing.
Indemnity:
Organizations hiring Council facilities are required to have public liability insurance
cover.
Groups and individuals without their own public liability insurance must be aware that
the Tiwi Islands Shire Council will not be held liable for any accident through the
actions or negligence of group members or guests.
Responsibility for Damage to Shire Property:
The cost of damage to Shire property will be recovered from the party responsible. In
the case of hire of Shire property the hirer will be held responsible and in the case of a
permit/licence holder the holder will be held responsible. The cost of repair will be
calculated as the:
• Actual invoiced cost to the Shire of materials and services used
• Costs of Shire labour, plant and stores used including overheads
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Sub Total: add 15% to sub total = Total Cost that will be recovered

Seasonal Oval Allocations:
Shire ovals are made available for sporting organisations to use for Wet and Dry
season competitions, training and pre-season use.
Seasons:

Wet Season 1 October to 31 March
Dry Season 1 April to 30 September

In the first instance the Shire allocates ovals through peak sporting bodies so that they
may then arrange club fixtures.
The definition of a peak sporting body is“An organization representing the interests of those involved in the nominated
sport and one affiliated with a national body that recognized the peak body for
the sport in the Northern Territory.
A peak body will also be registered as an incorporated body with the NT
Office of Business Affairs or the Department of Justice and hold a current
public liability insurance policy.”

Administration Fees
Rate Assessment Record Inspection Fee:
Pursuant to Section 152 of the Local Government Act, any person is entitled, when
the Shire Office is open to the public, to inspect the rate assessment record free of
charge.
Rate Assessment Record Inspection Fee:

Nil

Fees for Written Confirmation:
A charge or each property will be levied for the furnishing of written information of
details from the Rate assessment Records. This information will only be supplied
upon receipt of the required sum together with the written request in the required
format.
Fees for Written Confirmation:
Rate Search Fee
• 1 Business day prior notice
• Urgent same day request

$39.00
$78.00

Reprint of Rate Notice Fee
• Per copy current rating year
• Per copy prior rating year

$12.00
$17.00

Provision of written confirmation by Facsimile or Post

$12.00
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$250.00
$100.00
Dishonoured Cheque/Direct Debit Fees
•
1st presentation – administration fee
•
2nd presentation – administration fee
$90.00
•
•

Preparation of Licence & Agreement Conditions
Prepared by External Solicitor
Prepared In-house

Research and/or Retrieval of Council Records:
To conduct research of Shire records. The charge per staff member/hour or part
thereof.
$100.00

Advertising Signs
Sports ovals site p/week:

• Commercial
• Non-commercial

After Hours Callouts

$50.00
$100.00

Staff per hour (min 3 hours)
Plant at normal hire rates (see above)
Solicitors costs + GST
$300.00

Bins – Additional Domestic Use
Additional 240lt garbage Bin – per annum
$330.00
Note: Additional services costs will be invoiced annually directly to the owner

Car Ferry – Between Nguiu and Paru
Fees must be paid in advance at the Council office, and a receipt presented to the ferry
operator before the vehicle will be transported.
One way
Two way

$75.00
$150.00

Cemetery Charges
Erection of Memorial:
This is at the cost of the family
Concrete Head Beam (Headstone foundation excluding cost of materials) $105.00
Miscellaneous Labour Rate per hour
$105.00
Casual Backhoe Hire per hour
(Shire vehicle)
$100.00
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Community Hall Hire
Hall hire per day or evening
Plus:
• Cleaning and Security Deposit; and
• Key Deposit

$280.00
$220.00
$60.00

3.

Note:

Overtime rates will apply if burials are carried out on a weekend, or on a public
holiday. Charges are subject to change dependant on contract variation.
After hours surcharge applies for services at 4.00pm or later. All fees are Inclusive of
GST.
Note:
Friday, Saturday and Sunday evenings from 6pm, hire of the hall are for private
functions and access to the kitchen areas are excluded unless prior negotiations have
included this in the contractual agreement.
Time booked needs to include allocation for setting up and cleaning after use. It
is the Hirer’s responsibility to contract their own security at their own cost.
Suitable lead time is required when booking a Shire Facility.

Council Chambers / Meeting Room Hire
•
•
•

•

Full Day
Full day including room setup, tea/coffee facilities etc
1
/2 day or less
Cleaning Fee if required

Dog Registration
Council Policy
Maximum - Two dogs per household
Dangerous dogs or cheeky dogs will be destroyed Cats are banned from
the Tiwi islands
Entire Dog
De-sexed dog (one off fee)
Impounding Fees and Charges:
Registered Dog Release Fee

$100.00
$300.00
$50.00
$50.00
$200.00
$40.00

$80.00

Nil
Nil
$50000

Freedom of Information
Personal Information:
Application Fee
Supervision Inspection
• First 2 hours
• Per hour thereafter

$50.00
$50.00

Non-Personal Information:
Application Fee
Processing Fee, per hour includes:
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•
•
•

Searching
Consultation
Decision making, supervised Inspection

Copies of Documentation, per A4 page

0.50
8

Attachment 1

Page
49

Attachment
1

TISC_Rates_and_Charges_2010-11 23 June 2010.doc

Park Hire for Commercial Use
Park hire charge is based on the number of people expected to attend the function.
Charges for additional levels of service (e.g. mowing, watering, cleaning, wear and
tear) is subject to Shire determination.
Charges for Commercial Use Only:
P a rk , p u b l i c ac c es s a re a Access
to Power in a public area Security
Deposit
•
Commercial use
•
Cleaning Deposit

$150.00
$50.00
$500.00
$320.00

Plant and Equipment Hire
The Shire has plant and equipment for hire. This equipment will generally be operated
by Shire staff to protect the equipment. Fees are available on request. Equipment
available includes but is not limited to:
•
•
•
•
•
•

Trucks
Loaders
Excavators
Light vehicles
Graders
Etc

Residential Lawn Mowing
Lawn Residential Grass cutting:
Grass cutting per normal residence
Large blocks will be charged on a multiple of this rate

$30.00

Rubbish Removal
Weekdays per man/hr (min 4 hours)
Plus Supervisor – per man/hr (min 4 hours)
Saturday per man/hr (min 4 hours)
Plus Supervisor – per man/hr (min 4 hours)
Sunday per man/hr (min 4 hours)
Plus Supervisor – per man/hr (min 4 hours)

$42.00
$60.00
$60.00
$90.00
$60.00
$90.00

9
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Swimming Pools
Council Operated Public Pools:
Adults
$2.00
Children over 4 years
$2.00
All children must be supervised in the water and pool premises by a paying adult.
General Hire of Public Pools:
The public pools are available for hire at a negotiated rate and terms as set by the
CEO Tiwi Islands Shire Council.
Full day with own staff
Full day with Shire staff
Security Deposit

$500.00
$1,500.00
$540.00

Sporting Ovals
Shire’s sporting ovals are allocated to approved Sporting Organisations for seasonal
and casual usage, in the first instance. If available then:
Oval Complex: (for sporting use only) Sporting
Organisations or Territory & National
Championships. Per Day
Fundraising / Community Events per day
Commercial Events per day

$400.00
$750.00
$2,500.00

Seasonal User Group Allocations:
• Per Annum Seasonal Usage
• Per Annum Signage

$1,710.00
$550.00

(training and competition)

Casual Hire:
Per session
Cleaning & Change room use
Deposit on keys

$330.00
$780.00
$100.00

Trees and Shrubs (Removal or Damage)
Valuation of stolen/damaged trees, shrubs etc as follows:
Street trees & trees in parks
Current value + GST
Shrubs
Palms, Cycads
Tree pruning or removal works on non-Council property - per hour
$160.00
Note:
Current value for trees, shrubs etc is assessed as current local nursery prices +
replacement costs + transportation fees and administration costs + 20% for each. In
all cases GST will be added to the cost of replacement.

10
Attachment 1

Page 51

Attachment
1

TISC_Rates_and_Charges_2010-11 23 June 2010.doc

Waste Disposal Town Dumps /Tips
Dumping of waste at the tip without paying is illegal.
Dumping of waste outside the tip any time is illegal. Offenders will be prosecuted.
Dumping of contaminated waste and asbestos is prohibited.
Domestic Users
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Uncontaminated truckloads of foliage Commercial Garbage
Car Bodies or part thereof
Clean Fill (by arrangement)
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(per tonne)
(per tonne)

$30.00
$40.00
$120.00
Free
$120.00
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REPORTS FOR DECISION

REFERENCE

5.3
Recommendation of the Audit Sub-committee for
appointment of auditors
49220

AUTHOR

Alan Hudson, Chief Executive Officer

ITEM NUMBER
TITLE

This report outlines the process undertaken to assess the suitability of Auditors and
recommends an appointment.

BACKGROUND
At their special meeting on 10 April council approved the establishment of an audit subcommittee. Prior to this the appointment of Delloites as Auditors had been terminated after
they consistently failed to meet undertakings and deadlines regarding completion of the
Audit of Financial reports for the year ended 30 June 2009.
Concurrently to the process of establishing an Audit sub-committee tenders had been called
for replacement firms to conduct the Audit of Council’s financial reports for the subsequent
two financial years.
ISSUES/OPTIONS/CONSEQUENCES
The audit sub-committee met on 22 June 2010 and considered proposals from 4 firms for
the provision of Audit services.
In considering these proposals the committee had particular regard to the terms of reference
in assessing suitability, specifically;
1. Knowledge of, experience, qualifications and expertise in financial auditing matters,
particularly as they relate to local government,….. (35%)
2. A competitive and cost effective fee structure……. (35%)
3. A commitment to prioritising Shire Council matters….(10%)
4. Preparedness to provide communication and feedback… (10%)
5. Willingness to work in a cooperative way…..
(10%)
The committee assessed the firm of Merit Partners as rating highest against this criteria with
a score of 87%. This assessment was based on both the involvement of this firm with other
shires (and complimentary reports of their performance there from), a high level of
professional expertise, a well thought out, complete and cost effective fee structure (second
lowest) and knowledge that this firm was already familiar with this shires accounting
processes and accounts. This latter point arises from their earlier involvement in assisting
TISC prepare accounts whilst we recruited a new finance manager (Late 2009-early 2010)
and also clearly demonstrated a high level of commitment, communication and willingness to
prioritise their involvement with this shire.
CONSULTATION
All 4 firms who submitted proposals were consulted last Thursday (18 June 2010). These
consultations involved Messrs Hudson (CEO), Lee (Finance manager (Finance manager)
and Lane (independent member of the audit committee, not present for the consultation with
Lowries).
TIMING
The appointment of replacement auditors is now a matter of considerable urgency. The
financial year ends on 30 June 2010 (next week) and it is desirable that they immediately
commence examination of Council’s accounting systems and procedures.
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RECOMMENDATION:
That Council approve the appointment of the accounting firm of Merit partners as
auditors for the years ending 30 June 2010 and 30 June 2011

ATTACHMENTS:
There are no attachments for this report.
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