
 
 

 
 
 
 
 
 

 
 
  

AGENDA 

ORDINARY MEETING 
 

WEDNESDAY,  30 APRIL 2014 
 
 

 
Notice is given that the next Ordinary Meeting of Tiwi Islands Regional 
Council will be held on: 
 
 Wednesday,  30 April 2014 at  
 Wurrumiyanga Board Room 
 Commencing at 10:00 am 
 
Your attendance at the meeting will be appreciated. 
 
 
 
 
 
Alan Hudson 
Chief Executive Officer 
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AGENDA 
 
1 WELCOME & APOLOGIES 

1.1 Welcome 
 1.1.1 Opening of Meeting  
 1.1.2  CEO welcome to Councillors & guests  
1.2 Present 
1.3 Apologies  
1.4 Leave of Absence   
 
1.5 Declaration of Interest of Members or Staff 
 
Section 73 of the Northern Territory Local Government Act states:  

 
Section 73 Conflict of interest 

(1) A member has a conflict of interest in a question arising for decision by the council, 
local board or council committee if the member or an associate of the member has a 
personal or financial interest in how the question is decided. 

(2) This section does not apply if the interest is: 

(a) an interest in a question about the level of allowances or expenses to be set 
for members; or 

(b) an interest that the member or associate shares in common with the general 
public or a substantial section of the public; or 

(c) an interest as an elector or ratepayer that the member or associate shares in 
common with other electors or ratepayers; or  

(d) an interest that the member or an associate has in a non-profit body or 
association; or 

(e) an interest of the member or an associate: 

(i) in appointment or nomination for appointment to a body with predominantly 
charitable objects; or 

(ii) in payment or reimbursement of membership fees, or expenses related to 
membership, in such a body; or 

(f) an interest so remote or insignificant that it could not reasonably be regarded 
as likely to influence a decision. 

Section 74 Disclosure of interest 

(1) As soon as practicable after a member becomes aware of a conflict of interest in a 
question that has arisen or is about to arise before the council, local board or council 
committee, the member must disclose the personal or financial interest that gives rise to the 
conflict (the relevant interest): 

(a) at a meeting of the council, local board or council committee; and 
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(b) to the CEO. 

(2) The CEO must record the disclosure in a register of interests kept for the purpose. 

Section 12 of the Northern Territory Local Government (Administration) Regulations states:  

Section  12 Contents of register of interests 

The register of interests to be kept under section 74(2) of the Act must contain: 

(a) the name of the member making the disclosure; and 

(b) the nature of the interest that gives rise to the conflict of interest; and 

(c) the nature of the question on which the conflict of interest arises. 

 

Does any Councillor of Senior Officer have any conflicts of interest to declare at this point of 
procedings? 

1.6 Confirmation of Previous Minutes  
  Special Meeting - 20 March 2014 

Ordinary Meeting - 26 March 2014 
2 VISITORS AND PRESENTATIONS 

Nil  

3 BUSINESS ARISING 

Nil  

4 CORRESPONDENCE 

4.1 LOCAL GOVERNMENT - AMENDMENT BILL 2014 ................................................. 5 
4.2 NATIONAL REMOTE AND REGIONAL TRANSPORT INFRASTRUCTURE AND 

SERVICES FORUM - ALICE SPRINGS  ................................................................. 9 
4.3 MEDIA RELEASE - CENTRAL DESERT REGIONAL COUNCIL - NEW SCHOOL 

ATTENDANCE POLICY  .................................................................................... 12  

5 GENERAL BUSINESS 

Nil  

6 REPORTS FOR DECISION 

6.1 GRANT ACQUITTAL - NDRRA - (CYCLONE CARLOS)  ....................................... 15 
6.2 REQUEST TO CONFIRM DESCENT - JARROD PURUNTATAMERI ........................... 17 
6.3 REVIEW OF ELECTORAL REPRESENTATION ..................................................... 19  

7 REPORTS FOR INFORMATION 

7.1 MINUTES - TAKARINGUWI TIWI SKIN GROUP MEETING HELD ON 04 
MARCH 2014 ................................................................................................. 21 

7.2 MINUTES - MILIKAPITI LOCAL AUTHORITY MEETING HELD ON 25 MARCH 
2014 ............................................................................................................. 26 

7.3 DIRECTOR COMMUNITY SUPPORT - EOM REPORT FOR MARCH 2014 .............. 33 
7.4 FINANCE END OF MONTH REPORT - MARCH 2014 ........................................... 41 
7.5 HUMAN RESOURCES END OF MONTH REPORT - MARCH 2014 ......................... 54 
7.6 CORPORATE SERVICES END OF MONTH REPORT - MARCH 2014 ..................... 57 
7.7 INFRASTRUCTURE REPORT - EOM MARCH 2014 ............................................. 60 
7.8 WURRUMIYANGA BARGE LANDING FACILITY .................................................... 65 
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7.9 GOVERNANCE MANAGERS REPORT - END OF MONTH - MARCH 2014 ............... 72   
 

8 CONFIDENTIAL ITEMS 

8.1 CONFIDENTIAL MATTER 13 MARCH 2014 
The report will be dealt with under Section 65(2) (b) of the Local 
Government Act 2008 and Regulation 8 of the Local Government 
(Administration) Regulations 2008. It contains information about the 
personal circumstances of a resident or ratepayer. 

   
9 NEXT MEETING 

  
9 CLOSURE 

 
Meeting closed at……. 
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CORRESPONDENCE 

ITEM NUMBER 4.1 
TITLE Local Government - Amendment Bill 2014 
REFERENCE 143771 
AUTHOR Alan Hudson, Chief Executive Officer         
 
Council are provided with a copy of a recent email dated 26 March 2014 received from NTG 
Dept. Local Government & Regions which outlines further changes to the NT Local 
Government Act. 
 
BACKGROUND 
 
The attached email from NTG Dept. Local Government & Regions advises of a Local 
Government Amendment Bill being introduced into the NT Legislative Assembly on Wed 26th 
March 2014. 
 
A two page fact sheet has been prepared which identifies the proposed changes and is 
attached to this report. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
That Council notes the email from NTG Dept. Local Government & Regions identifying 
proposed changes to the Local Government Act. 
 
 
ATTACHMENTS: 
1  Email dated 26 March 2014 re LG Amendment Bill.pdf
2  Fact Sheet Local Govt Amendment Bill 2014.pdf 
  



Attachment 1 Email dated 26 March 2014 re LG Amendment Bill.pdf
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Attachment 2 Fact Sheet Local Govt Amendment Bill 2014.pdf
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CORRESPONDENCE 

ITEM NUMBER 4.2 
TITLE National Remote and Regional Transport Infrastructure 

and Services Forum - Alice Springs  
REFERENCE 143795 
AUTHOR Alan Hudson, Chief Executive Officer         
 
Council are provided with a copy of a recent email and invitation letter dated 10th and 11th 
April 2014 received from the Hon. Peter Styles MLA Minister for Transport which advises of 
an upcoming forum in Alice Springs on Thursday 22 May 2014. 
 
BACKGROUND 
 
The attached email and letter of invitation from the Minister of Transport outlines details of 
an upcoming important one day transport infrastructure forum to be held in Alice Springs. 
 
At this stage I have registered and confirmed my attendance to represent Council at this 
forum. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
That Council notes the correspondence from the Transport Minister the Hon. Peter 
Styles advising of the National Remote & Regional Transport Infrastructure & 
Services Forum to be held in Alice Springs on Thursday 22 May 2014. 
 
 
ATTACHMENTS: 
1  Email dated 11 April 2014 re invitation to attend Nation Remote Infrastructure 

Forum.pdf 
2  Mr A Hudson.pdf 
  



Attachment 1 Email dated 11 April 2014 re invitation to attend Nation Remote Infrastructure Forum.pdf
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CORRESPONDENCE 

ITEM NUMBER 4.3 
TITLE Media Release - Central Desert Regional Council - New 

School Attendance Policy  
REFERENCE 143797 
AUTHOR Alan Hudson, Chief Executive Officer         
 
Council are provided with a copy of a recent media release dated 4th April 2014 received 
from the Central Desert Regional Council which advises of a new school Council policy on 
School Attendance. 
 
BACKGROUND 
 
The attached Media Release outlines details of a new Policy adopted recently by the Central 
Desert Regional Council to help “Close the Gap” and improve school attendance. 
 
Council may wish to consider this new policy and how this may be incorporated into Council 
planning and management of community events and sports carnivals. 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
That Council notes the media release from the Central Desert Regional Council and 
decides if it would be suitable for the Tiwi Islands Regional Council to adopt a similar 
policy. 
 
 
ATTACHMENTS: 
1  Copy of Media Release re New School Attendance Policy.pdf
  



Attachment 1 Copy of Media Release re New School Attendance Policy.pdf
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REPORTS FOR DECISION 

ITEM NUMBER 6.1 
TITLE Grant Acquittal - NDRRA - (Cyclone Carlos)  
REFERENCE 143755 
AUTHOR Hollie Abra, Contracts Manager         
 
 
Financial Grant Acquittal covering Natural Disaster Relief & Recovery Assistance (Cyclone 
Carlos – Feb 2011) funded by Department of Local Government & Regions is required to be 
endorsed by Council. 
 
 
BACKGROUND 
 
Financial acquittal for the period commencing 01/07/2012 detailing income and expenditure 
for NDRRA. 
 
This acquittal is required to be laid before the Council and certified by an authorised person.  
 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
This acquittal relates to the 2012 / 2013 financial year.  
 
 
RECOMMENDATION:  
 
That Council endorses the acquittal of the NDRRA Grant (Cyclone Carlos) for the 
reporting period ending 30 June 2013  
 
 
 
ATTACHMENTS: 
1  Acquittal - NDRRA Cyclone Carlos to 30 June 2013.pdf
  



Attachment 1 Acquittal - NDRRA Cyclone Carlos to 30 June 2013.pdf
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REPORTS FOR DECISION 

ITEM NUMBER 6.2 
TITLE Request to confirm descent - Jarrod Puruntatameri 
REFERENCE 143738 
AUTHOR Bruce Moller, Governance Manager         
 
 
Council is being asked to confirm Aboriginal and / or Torres Strait Islander descent of the 
applicant Jarrod Puruntatameri. 
 
 
BACKGROUND 
 
HR Section has a standard form to assist community members in obtaining Council 
confirmation of Aboriginal and / or Torres Strait Islander descent.  
 
IBA also have a standard form for descent recognition. 
 
An application form has recently been received and is attached. 
 

 Jarrod Puruntatameri 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
Please note that the Council Mover and Seconder must not be members of the applicant’s 
family. 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
That Council confirms the descent recognition of the applicant Jarrod Puruntatameri 
and for two Councillors sign the form where indicated 
 
 
 
ATTACHMENTS: 
1  Descent Recognition - Jarrod Puruntatameri.pdf
  



Attachment 1 Descent Recognition - Jarrod Puruntatameri.pdf
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REPORTS FOR DECISION 

ITEM NUMBER 6.3 
TITLE Review of Electoral Representation 

 
REFERENCE 143873 
AUTHOR Alan Hudson, Chief Executive Officer         
 
 
The Department of Local Government & Regions has written to Council outlining the 
compliance requirement for a review of Electoral Representation which needs to be 
completed by no later than 31 March 2015. 
 
BACKGROUND 
 
A Council must conduct a review at least once in the Council’s term (every 4 years), and 
must be completed at least 12 months prior to the next scheduled Local Government 
General Elections which are set for March 2016. 
 
The purpose of a review of electoral representation is to assess whether the Council’s 
constitutional arrangements provide the most effective possible representation for residents 
in the Council’s area. 
 
The information paper previously provided to Council at the February Ordinary Council 
Meeting ( held on 11 March 2014 ) outlines what is assessed in the review and what needs 
to be considered by Council – for example (Ward representation, Ward Boundaries, 
Consultation with residents & NTEC, NTEC voter enrolment data, ABS population growth 
trends etc). 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
As indicated in the letter Council must have this review completed by 31 March 2015 which 
is now approximately 9 months away. 
 
Consultation with the newly formed Local Authorities is recommended as a way of seeking 
local advice and input to this review and this can be planned over the next three months. 
 

 Local Authority Meeting – Pirlangimpi – 27 May 2014 
 Local Authority Meeting – Milikapiti – 24 June 2014 
 Local Authority Meeting – Wurrumiyanga – 29 July 2014 

 
The Electoral Representation Review can be co-ordinated in house and the NTEC has 
already been approached to provide updated enrolment data by Ward. Population statistics 
and demographic information will also be sourced from the ABS. 
 
Maps of the current Tiwi Islands Ward boundaries will be made available to Local Authority 
members for information. 
 
Following the 3 Local Authority meetings outlined above it is recommended to Council that a 
final report be prepared, and that this report be presented at the 24 September 2014 
Ordinary Council Meeting. 
 
 
CONSULTATION & TIMING 
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Council must submit a report to the Minister who can either accept or reject Council’s 
recommendations. This can be prepared and submitted during October 2014. 
 
 
 
RECOMMENDATION:  
 
That Council notes this report and authorises the CEO to undertake the Electoral 
Representation Review and to report back to Council at the 24 September 2014 
Ordinary Council Meeting. 
 
ATTACHMENTS: 
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REPORTS FOR INFORMATION 

ITEM NUMBER 7.1 
TITLE Minutes - Takaringuwi Tiwi Skin Group Meeting held on 

04 March 2014 
 

REFERENCE 143747 
AUTHOR Bruce Moller, Governance Manager         
 
 
Minutes of the Takaringuwi Tiwi Skin Group Meeting held on 04 March 2014. 
 
 
BACKGROUND 
 
Attached are the Minutes of the Takaringuwi Tiwi Skin Group Meeting held on 04 March 
2014 for Council’s information. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
 That Council notes the Minutes of the Takaringuwi Tiwi Skin Group Meeting 

held on 04 March 2014. 
 
 
 
ATTACHMENTS: 
1  Takaringuwi Skin Group Meeting  04 03 2014.pdf
  



Attachment 1 Takaringuwi Skin Group Meeting  04 03 2014.pdf
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REPORTS FOR INFORMATION 

ITEM NUMBER 7.2 
TITLE Minutes - Milikapiti Local Authority Meeting held on 25 

March 2014 
 

REFERENCE 143751 
AUTHOR Bruce Moller, Governance Manager         
 
 
Minutes of the 1st Milikapiti Local Authority Meeting held on 25 March 2014. 
 
 
BACKGROUND 
 
Attached are the Minutes of the Milikapiti Local Authority Meeting held on 25 March 2014 
for Council’s information. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
That Council notes the Minutes of the Milikapiti Local Authority Meeting held on 25 
March 2014. 
 
 
ATTACHMENTS: 
1  2014_03_25_Milikapiti_Local_Authority_Minutes.pdf
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REPORTS FOR INFORMATION 
ITEM NUMBER 7.3 
TITLE Director Community Support - EOM Report for March 

2014 
REFERENCE 143864 
AUTHOR Rosanna  De Santis, Director Community Support         
 
 
This report illustrates the business conducted within the independent business units 
including; Children’s Services, Youth Diversion, Sports and Recreation, Centrelink Service, 
Library Services and Community Night Patrol. 
 
BACKGROUND 
 
This Directorate is known as “Community Support.”  The restructuring of business units, 
see this directorates operations consisting of funded support (to community) functions. 
 
This report is for the month of March 2014. 
 
Children’s Services 
Regional Children’s Service’s for the month of March; 
 
Children’s Service for the month of March: This month we have been operating our early 
childhood learning programs in our childcare centres.  We have been working with a 
focus on staff engaging with the children and the activities provided so it minimises 
incidents and allows the staff to capture individual child development.  Milikapiti Crèche, 
OSHC & Sport & Rec staff have been work together with the local school to provide 
afterschool activities at the crèche with the supervision & assistance from the Milikapiti 
Team Leader.   
 
The FaFT program at Wurrumiyanga has been doing well with parent education 
supported by Catholic Care and the local Clinic staff.  There was support around nutrition 
working with the parents and the Liaison officer, who assists the parents in cooking the 
program meals.  
 
Regional Manager had staff and program/roster meetings at each site with all staff.  
Crèche Team Leader meeting was held at Milikapiti Crèche 12th; 
Staffing Issues 
Cleaning Rosters 
Programs 
Fees & Enrolments 
Open days 
Induction Presentation 

 
Are any events happening within your Independent Business Unit? 
Not during this month.  Next month, School Holidays – Vacation Care Program for all 
three sites, 1 week 07/04 to 11/04. 
 
Strategic Planning: 
 
Identify the areas from your SWOT Analysis that presented weaknesses or opportunities 
that you have strategically addressed. 
W:  Provide training and staff development for staff.  We provide staff training and 
development through BIITE and RRACCSU.  
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O:  Gain funding for a parenting support program.  We now get grant funding for our 
FaFT program to support our families but only in Wurrumiyanga, but we also have 
support from the Let’s Start Program and our local clinics at Milikapiti and Pirlangimpi 
community for parent education and support. 
 
Human Resources: 
 
All Staffing issues, including: 
 Attendances: We have had issues around punctuality on morning rosters.  We also 

had a few closures due to funerals. 
 Positions vacant: 1 vacant positions – Pirlangimpi OSHC  
 Recruitment: Two new staff at Milikapiti OSHC 
 Annual leave, leave coverage and proposed higher duties: 4 staff on 

annual/compassionate leave. 
 OH&S matters: NIL 
 Staff meetings conducted: The Regional Manager in all three sites for all 7 programs 

and staff. 
 Training conducted (including training outcomes) and personnel development: Cert III 

CS, Louise BIITE Wurrumiyanga 20th, 21st & 22nd 
 Conferences or external meetings attended: Belinda Burkit & Gill Abraham DET 19th 

& Joanne Buckely (Diploma CS) CDU/ACIKE 20th.  
 Travel (proposed and undertaken): Darwin – Induction Workshop Local Authority. 
  
Youth and Community 
TIYDU Program Summary 
 
The Tiwi Islands Youth Diversion Unit provides a single point of contact for the effective 
and culturally appropriate formal and pre-court youth diversion programs for Tiwi Youth 
and provides a link between NT Police and referred youth from the Tiwi Islands 
communities who are at risk of coming into contact with the formal justice system.  
 
Community Work Grant – CWO/CCO Program Summary 
 
TIYDU provides administrative and motivational support to Offenders referred from the 
Wurrumiyanga Court on Community Work Order (CWO) and Community Custody Order 
(CCO) programs.  
 
 
1. Formal Police Referrals to TY&C – for March 2014 – 2 referrals and 2 Conferences. 
2. Petrol/Inhalants Sniffing – Nil petrol sniffing on Tiwi communities reported. 
3. Community Work Order (CWO) referrals for month of March 2014 – 3. 
4. School deliveries – Milikapiti x 2, Pirlangimpi x 2, MCPS x 1 – for month of March 

2014. Tiwi College and Xavier school planned deliveries by TY&C in Term 2.  
5. Community Custody Order (CCO) referrals - Nil CCO referrals for month of March 

2014. 
6. Visits to Tiwi Communities – for month of March 2014 – Pirlangimpi x 2, Milikapiti x 2.  
7. Legal Education and Training – 1 x Training session for month of March 2014. 
8. Local Board meetings – Milikapiti Local Board meeting 26.03.2014. 
9. Family Mediations - 3 mediations for March 2014. 
10. Raymond Tipungwuti – YDU referral to TY&C from Darwin region February 2014. 

Agreement completed in March 2014. 
 
Staffing issues 
 
1. Attendances – No attendance issues for month of March 2014; 
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2. Incidents – No incidences to report for month of March 2014; 

 
 

3. Renewal of Motor Vehicle Drivers Licence (L Plates) and Ochre Card for Youth 
Support Worker Bernard Pangiraminni – TY&C Manager continues to follow up with 
Youth Support Worker Bernard Pangiraminni regarding the renewal of his Motor Vehicle 
Drivers Licence and Ochre Card.  

 
4. Positions vacant - Nil. 
 
5. Annual leave, leave coverage and proposed higher duties –Annual leave for 2014 

developed and approval received. 
 
6. OH&S matters – Nil OH&S matters for month of March 2014. 
 
7. Staff meetings conducted – TY&C Manager regular community visits Youth Officer based 

at Pirlangimpi. 
 
8. Training conducted (including training outcomes) and personnel development –

appropriate training for Youth Officer in place with TITEB at Pirlangimpi. 
 
9. Conferences or external meetings attended – Nil for month of March 2014. 
 
10.  Travel (proposed and undertaken) – Nil for month of March 2014 
 
 
Visitors to TY&C for month of March 2014 including purpose and outcomes: 
 
1. Wurrumiyanga and Pirlangimpi Police OIC – Contact as required; YDU Follow ups 
 
2. Tiwi various i.e. Barry Puruntatameri, Ivan Fernando, Nelson Mungatopi - Informal visits 
 
3. Kevin North TIRC Supervisor – CWO work program  
 
4. Ron Poantimilui/Manny Tipungwuti – Re: RJCP TY&C Youth Diversion and CWO programs 
 
5. Ivan Fernando Dept. Children and Families  
 
6. Nelson Mungatopi and Luke Tipuamantumirri Corrections and Brian Phillips/Kevin North 

Community Services Manager Re: CWO’s/CCO’s – regular contact as required 
 
7. TISC Night Patrol –  Bonaventure Timaepatua/Janie Puautjimi – regular contact as required 
 
8.  Michael Yaxley (Consultant) Youth Justice using Community Based Model to strengthen 

Youth Justice process  
 
9. Rohan Thwaites - NAAJA visit – Legal Education and Training 17-19 March 2014. 
 
 
Visitors Scheduled in the next two months for TIYDU including purpose and outcomes 
 
1. Legal education and training being delivered to Community Court Panel and Ponki Family 

Mediation Team by NAAJA Community Legal Education and Training lawyer Rohan 
Thwaits scheduled for every two months in 2014; 
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2. Mediator training to continue on site 9 - 10 April 2014 
 
3. Wurrumiyanga/Pirlangimpi Police – Ongoing 
 
Sports and Recreation 
 
To provide opportunities for all men, women and children to participate and achieve 
within their chosen Sport or Recreational activity. This business unit operates throughout 
all three communities on the Tiwi Islands. Also to help promote healthy lifestyle. 
 
 
This month Vic Daly invited Tiwi to attend their Sports & recreation workshop in 
Batchelor. Rick Edgar & Graeme Henry Whiting was the only two who were able to 
attend. 
The focus of the workshop included: 
 

 certified accredited training in coaching and officiating AFL 
 planning and coordinating Auskick programs 
 accredited training in coaching and officiating 7 a-side football, (soccer) 
 training from the Australian Sports Commission, (active after school care) 
 training from Dept. Sport and Rec (Active Remote Communities) 
 training modules in Cert 1/2/3 in Sport and Rec 
 training in reporting to the funding bodies 
 recreational activity day at Litchfield National Park 

 
Would have been good had the entire Sports & Recreation officer attended, 
unfortunately 2 sports & recreation officers were unable to as they are not yet enrolled 
with Batchelor yet. 
 
 
AFL Day Pirlangimpi  
An AFL day was held at Pirlangimpi on the 13th for school kids from year 3-6. Kids from 
Pularumpi, Milikapiti & Tiwi College attend. AFL day was run by Richie McCann (Active 
After-school Communities), Ian Brown (AFLNT), Sports & rec, Fred Murphy (Sports & 
Recreation, Darwin) and assisted by SEDA (SEDA is a program for Tiwi College Senior 
boys who are currently training to become sports & recreation officers). Unfortunately 
Xavier College did not want to be apart of the Active Afterschool Program this term, 
hopefully they will change their mind. 
 
Wurrumiyanga Swimming Pool  
Wurrumiyanga Pool has had repairs this month. Interviews for the Pool Coordinator 
position have been conducted. So hopefully soon we will have the pool operational again 
and open to the public. Thank you all for your patience                                                                             
 
Strategic Planning: 
 
Opportunities:  
Training 
Workshops 
 
Human Resources: 
 
All Staffing issues, including: 
 Attendances 

- Attendances have been alright 
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 Incidents 
- Nil 

 Positions vacant 
- 1 FT Wurrumiyanaga, 1 FT Milikapiti, 1 PT Pirlangimpi, Pool Coordinator 

Wurrumiynaga 
 Recruitment 

- Nil, In the process of recruiting  
 Annual leave, leave coverage and proposed higher duties 
 OH&S matters 

- Risk Assessment for Pirlangimpi, Milikapiti & Wurrumiyanga Rechalls 
 Staff meetings conducted 

No Staff meetings conducted for this month 
 Training conducted (including training outcomes) and personnel development 

-   Managing Unacceptable Employee Behaviour  
- Sports & Recreation Workshop 
- Managers & Directors Meeting 

 Conferences or external meetings attended 
- Local Authority presentation  

 Travel (proposed and undertaken) 
- Local Authority Presentation Darwin3 Days 

           - Sports & Recreation Workshop Batchelor 5 Days 
 
Visitors and Meetings: 
 
Richie McCann Afterschool activities & Fred Murphy Sports & Recreation 
 
Centrelink Service 
 
Centrelink Offices on both Melville Island Communities offer assistance to all community 
members with Centrelink issues including Age Pensions, Disability Support and Job 
search.  
Agencies are open between 8:00am and 4:00pm.  
 
Strategic Planning: 
 
Due to the nature of the service, there is little opportunity for the Centrelink agents to 
attend such activities as the Womens Conference other than attending on a rotation 
basis. (One from each community this time and one next time) 
 
Human Resources: 
 
Staff attendances are very good. 
No vacancies exist. 
 
Visitors and Meetings: 
 
Dept of Human Services Remote Support staff conducted their monthly visit to offer any 
assistance the agents might need and to update both the system and staff. 
 
There has been no interaction with Councillors this month. The agents have had no 
issues requiring Councillors assistance. 
 
Events: 
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Upcoming events such as Easter and Anzac long weekends will not effect the operations 
of the agencies. All staff have indicated they will be attending work between the 
weekends. 



 

 

 Page 39
 

Library Services 
 
Libraries on Melville Island provide a comfortable area for both children and adults where 
they can read for pleasure or information in a variety of topics. Both Libraries are very 
well resourced with books and magazines suitable for all ages. Computers provided by 
NT Libraries allow users to access through the Internet, a wide range of services 
including research stations, internet banking, desktop publishing and movie and photo 
editing. The Milikapiti Library has started moving to their new location next to the Safe 
House. All books and furniture have been moved and the Computers will be moved this 
week when the power is reconnected. 
 
Library Officers in Pirlangimpi and now working part time hours, so that we have a staff 
member from; 
0800 to 1200 hours  
1300 to 1600 hours 
 
Milikapiti Library – One Library worker position will be advertised. 
 
Pirlangimpi Library is opened to the public from Monday to Friday 8:00 to 4:00pm. 
Libraries on Melville Island provide a comfortable area for both children and adults 
where they can read for pleasure or for information in a variety of topics. Both libraries 
are well stocked with books and magazines suitable for both children and adults.  
 
Human Resources: 
 
Staff attendances are very good. 
No vacancies exist with the Libraries.  
 
Visitors and Meetings: 
 
NT Libraries Remote Support Team will be visiting both Milikapiti and Pirlangimpi next 
month to upgrade the Cloud which is a program that allows for residents to bring along 
stories including old films and photos from the past and have them uploaded into the 
system so others can view them. 
 
There has been no interaction with Councillors over this month. 
 
Community Safety 
 
The Tiwi Islands Community Safety Service assists communities in taking responsibility 
for the prevention of anti – social, harmful, destructive and illegal behaviours by offering 
community patrolling and safe transport to protect vulnerable people. 
 
Community Safety patrollers also assist with mediations, follow up on incidents reported 
and work with other agencies regarding Court appearances and attendances at 
behaviour workshops for both victims and offenders. 
 
Community Safety teams are provide service in all community activities including the 
local football, discos, public meetings and school functions. 
 
Tiwi Islands Community Safety teams complete weekly reports for the Prime Minister 
and Cabinet showing the numbers of children out after 9:00pm.     
 
The Community Safety Patrol contract is being extended until 31 Dec 14.  Minister 
Scullion sent out a new framework for Community Patrolling.    
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- Wurrumiyanga community has an exceedingly higher number of employees to meet 

the needs of community.  A recent review has scaled back those numbers and staffs 
have been appointed as permanent full time or permanent part time employees. 

- Milikapiti is in relatively high demand, and this is due to the fact that there is no Police 
presence in the community.  Our staff are called upon for a various reasons 
including, lost/overdue parties, concerns for welfare, domestic violence incidents 

- 3rd quarter financial reports revealed the strategies implemented in relation to 
salary/wages have resulted in a insignificant underspend for the whole of the quarter 
budget. 

 
Human Resources: 
 
All Staffing issues, including: 
 Attendances. Very few staff have poor attendance records. Those that do are being 

treated according to the Council’s policies. 
 Positions vacant. No vacancies exist in Community Safety. 
 OH&S matters.  Staff receiving constant reminders about being in uniform with 

correct footwear. 
 Training. Certificate 11 in Security Operations was completed by most of the 

Community Safety teams. 
 

 
Visitors and Meetings: 
 
There has been no interaction with Councillors this month 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
That Council notes this report for information 
 
ATTACHMENTS: 
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REPORTS FOR INFORMATION 

ITEM NUMBER 7.4 
TITLE Finance End of Month Report - March 2014 
REFERENCE 143730 
AUTHOR Lysa Hoang, Finance Manager         
 
 
 
BACKGROUND 
 
 
The current report provides financial information for the 2013/14 financial year to the end of 
March 2014.  
  
It includes reporting on:   

 Income and Expenditure 
 Balance Sheet 
 Ageing Payables 
 Ageing Receivables 
 Cash Flows. 

 
Strategic Planning: 
 

 Budgeting and strategic planning processes for 2014 / 2015 have begun 
o Local Authorities to meet in May in regards to strategic planning and 

budgeting 
  
Human Resources: 
 

 No significant movements.   
 
Finance Variances to Budget: 
 
Variance Reporting 
 
Insurance is currently coded against Finance, which is showing a variance against budget for 
finance, at consolidated level we are showing as over budget due to budget being loaded in 
monthly amounts where payments are made quarterly in advance. 
 
ISSUES / OPTIONS / CONSEQUENCES 
 
Current Financial Reporting 
 

 Consolidated Profit and Loss for the period ending 31 March 2014 
 Consolidated Balance Sheet for the period ending 31 March 2014 
 Ageing Receivables  
 Ageing Payables.  

 
Profit and Loss YTD Income YTD Expenditure 
31 March  $     11,130,297  $                12,201,762 
 
Council reported income of $11,130,297 and expenditure of $12,201,762 providing for a 
deficit on operations of $1,071,465.  Expenditure includes $1,429,284 of prescribed 
depreciation that the Council is not funded to cover.  This changes the net deficit figure to a 
net surplus figure to $357,819.  This net surplus is already fully budgeted to be spent 
through existing wage commitments. 
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Due to changes in reporting of NTG operational funding early releases from June 2013 this 
revenue was recognised in 2012/13 financials and is shown as restricted cash in the balance 
sheet.   
 
Income is currently being recognised on a cash basis when it is received.       

 Remote Housing is always 1-2 month behind in the recognition of revenue to the 
invoices being received late and processing of job cards.   

 Power and Water Contracts inspection reports normally come through 3 - 4 weeks 
into the following month. PO are not being provided within appropriate timeframes.  
Power and Water are quick to enforce contract points around invoicing within 30 days 
but are unable to provide purchase orders in a timely fashion. 

 Operational Grant income is showing under budget due to change in recognition in 
2012/13 financial statements.  This income is now shown as restricted cash in equity. 
Total restricted cash recognized is $1,644,662. 

 Interest income is down from budget levels due to lower interest rates and reduced 
cash on hand. 

 Expect to find out in May 2014 the amount of NTG operational funding to be received 
in 2015 

 
Expenditure 

 4th quarter (Apr – Jun) insurance payment made in March 2014  
 Higher airfare and travel costs given work required for Local Authorities 
 Increased contract labour for electrical work for street lighting and tree pruning 

 
 
 
Balance Sheet 
Tiwi Island Shire Council  
Statement of Financial Position as at 31 March 2014 
  
 2014 
CURRENT ASSETS  
Current Operating Accounts & Cash on Hand            3,146,846 
Investments                       -    
Trade and Other Receivables            1,141,870  
Inventories and Prepayments            1,185,386  
TOTAL CURRENT ASSETS            5,474,102  
    
CURRENT LIABILITIES   
Trade and Other Payables               379,140  
Current Provisions            1,142,994  
Other Current Liabilities                 10,746  
Unexpended Grant Liability               188,180 
TOTAL CURRENT LIABILITIES            1,721,061  
    
NET CURRENT ASSETS            3,753,041  
    
 
NON CURRENT ASSETS 

  

Buildings Prescribed          24,534,626  
Infrastructure Prescribed            4,714,162  
Plant            1,743,529  
Equipment               271,600  
Motor Vehicles               808,038  
Work in Progress            1,224,180  
TOTAL NON CURRENT ASSETS          33,296,135  
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NON CURRENT LIABILITIES   
Non Current Provisions                 86,982  
Non Current Borrowings               666,667  
TOTAL NON CURRENT LIABILITIES               753,649  
    
NET ASSETS          36,295,526  

   
EQUITY   
Accumulated Funds          37,366,992  
Surplus/Deficit           -1,071,465 
   
TOTAL EQUITY          36,295,526 

  
 
Current Operating Accounts as at 31 March 2014 
 
Cash   
Operating Account  $                       43,155.62 
TrustAccount   $                  3,020,374.32 
Cash Deposit Account (credit cards)  $                       56,954.08 
TCU Operation Account   $                       25,461.70 
Cash on Hand  $                            900.00 
   $                  3,146,845.72 
   

 
 Trade and Other Receivables             
Receivables Rates General  $                              194,794 
Receivables Other – Property and Rating  $                                       43 
Receivables Waste Collection General  $                              152,419 
Receivables GST  $                                96,311 
Receivables Control account  $                              913,058 
Deposits and Bonds held  $                                  5,000 
Wages Overpayment Receivable  $                                     197 
Current Provision Doubtful Debt General  $                             -219,952 
Total Trade and Other Receivables  $                           1,141,870 
  

 
 
 
Ageing Receivables  
 
 
The outstanding payments (Debtors) owed to Council at the end of March totals $923,337, 
with 74% ($683,758) of this balance exceeding 90 days trading terms, with the majority of 
this to NTG departments. Total debts are broken down as follows: 
 
Original Outstanding Unapplied Current >30days >60days >90days Future 
1,577,630 923,337 (204,208) 274,583 152,885 16,319 683,758 0 

 
Statements and invoices have been forwarded to the appropriate organisations; on-going 
debt collection is being completed, and any additional information requested for clearance of 
invoices has been sent.    
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Government Vendors  
 VENDOR TOTAL AMOUNT 

OWING TO 
COUNCIL ($) 

OVER 90 DAYS 
 
($) 

00014 Tiwi Land Council 70,373 51,988 
00100 Department of Transport 126,880 126,880 
00168 Power and Water Corporation 188,692 71,682 
00418 Department of Housing, Local 

Government and Regional 
Services 

36,032 21,155 

00429 Department of Broadband, 
Communications and the Digital 

96,250 0 

00590 Department of Transport – Road 
Network 

19,565 0 

00602 Department of Regional 
Development & Women’s Policy 

248,897 248,897 

 
Other Problem Vendors 
 VENDOR TOTAL AMOUNT 

OWING TO COUNCIL 
OVER 90 DAYS 

00403 McKenna Constructions Pty Ltd 47,133 47,133 
00427 Wright Constructions 18,775 18,775 
00637 Lynette Johnson 10,108 10,108 
00473 Wurankuwu Store (New) 16,921 10,975 
00629 Facte (Ranku Store New) 5,947 3,161 
00210 M Rioli Estate 6,440 6,440 
00070 Andrew Bush (Tiwi Enterprises) 3,914 3,914 
00294 Kellyco Electrical Services Pty 2,254 2,254 
00268 Nazareth Alfred 2,153 2,153 
00337 Craig Rutherford 1,339 1,339 
00432 Marion Scrymgour 600 600 
00325 Aileen Tiparui 261 261 
00256 Martin Costa 4,800 4,800 

 
Tiwi Island Land Council Outstanding Debt is to be reviewed by Alan Hudson for old TILG 
balances brought forward.  Funeral cost invoices will stay until ABA has recognised that the 
Tiwi Island Land Council has only contributed 2 actual costs of funerals in 5 ½ years, out of it 
funeral distributions. 
 
The Department of Lands and Planning (Department of Transport) Debt $2.0M related too 
an invoice the department requested Tiwi Islands to raise in June 2011 for the Barge 
Landing Project.  This invoice was reversed in September 2013.  A new invoice was raised 
to the Department of Transport for the costs incurred by the Tiwi Islands Shire Council due 
to requests and demands put in place by Department of Lands and Planning Staff.   This 
new invoice was sent to Ernie Wanka at the Department of Transport for $126,881 Inclusive 
of GST.  Ernie has responded with a revised figure of $76,473.18.  Finance will discuss with 
CEO and likely schedule a meeting with Ernie to discuss the figures. 
 
Rates Outstanding as at 31 March 2014 
 
NTG Rate Payers 
Rate payer Amount 
Department of Business 9,918 
Department of Justice 3,192 
Department of Local Government and Housing – 3,875 
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Community 
NT Department of Health and Families 32,395 

 
Other Rate Payers 
Rate payer Amount 
Mantiyupwi 92,663 
Munupi Arts 14,023 
Catholic Church 36,964 
Tiwi Islands Adventures 34,801 
TITEB 28,690 
Kelly Bow 8,043 
H Johnson / A Tipiloura 6,935 
Tiwi Land Council 6,541 
Munupi Wilderness Lodge 5,408 
D Munkara / N Kerinaiua 3,654 
G J & N Orsto & Alfred 3,360 
V & R Apuratimi 4,158 
L E Tipumantumirri & F M Tipungwuti 3,031 

 
The 2013/14 financial year rates run were completed in October these were posted into our 
accounts dated October with a due date of 8 November 2013.  Problem rates vendors were 
sent notification in October that legal action will be taken.   
 
Tiwi Land Council, Kelly Bow and Munipi Wilderness lodge were sent to debt collection in 
late November.  TITEB, Tiwi Island Adventures, and Mantiyupwi were forwarded to De Silva 
Hebron for debt judgement proceedings. 
 
Territory Alliance has also failed to pay rates and charges invoices for their workers camp.  
This may now be the responsibility of Mantiyupwi as the workers camp was transferred in 
September 2012.  No payment for rates outstanding has been made by Mantiyupwi in 
December 2013. 
 
These charges are all subject to 18% interest charges.   
 
 
Ageing Payables  
 
Original Outstanding Unapplied Current >30days >60days >90days Future 
340,240 338,856 (24,117) 345,755 4,079 1,369 11,770 0 

 
The report shows the great majority of Payables running at 30 days or less. Staff have 
actioned most of the balances over 30.  
 
 
Individual Payments in Excess of $50,000 
 
Amount Vendor Description 
$60,584.34 
(invoice incurred 
20/2/14, paid 
10/3/14) 

NT Automotive Group Land Rover Discovery 4 TDV6 14MY 
3.0D7 Seat Auto Wagon (CEO’s vehicle) 

$59,133.81   JLT Workers’ Compensation insurance 
premium – 4th quarterly instalment for the 
period 31/03/2014 – 30/06/2014 

$66,000.00 Petro Industrial  Tank liquitainer, ULP Tank, pumps, 
dispenser, COMPAC system 
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Equity 
 Mar – 14 
Surplus (Deficit) 31 March 2014  $          - 1,071,465  
Retained Earnings  $            3,756,540  
Retained Earnings - Internal Restrictions  $            1,644,661  
Revaluation Reserve Prescribed Buildings  $            2,845,450  
Revaluation Reserve Prescribed Infrastructure  $          29,120,340  
Total Equity  $          36,295,526 
  

 
Current Ratio 
 
The Current Ratio (or working capital ratio) identifies the Council’s ability to meet 
short term financial obligations. The higher the ratio, the more liquid we are. 
 
This calculation uses the current assets and current liabilities.  
 

$5,474,102 =  3.18 
       $1,721,061 
 
The liabilities do not include current years unexpended grant funding.   
 
Net Income/ Expenditure 
 
The total net result highlights that Council remains in a positive fiscal position, taking into 
adjustments due to non-recognition of restricted cash as income in year that it is used and 
inclusions of prescribed depreciation which is not covered under current funding models.    
 
With completion of 2012/13 Financial Audit the Shire Council have reviewed there cash flow 
to determine ability to pay back the NTG $1,000,000 loan over the next 3 financial years.  
Tiwi Islands Shire Council has re-paid $333,333 on 28 January 2014.   
 
CONSULTATION AND TIMING  
 
Section 18 of the Local Government Accounting Regulations 2008 outlines the requirements 
for financial reporting to Council. In particular it states that the actual income and 
expenditure for the commencement of the financial year to the end of the previous month 
should be reported plus a statement of the debts owed to the Council. 
 
 
 
RECOMMENDATION:  
 
That Council notes this report for information 
 
 
ATTACHMENTS: 
1  P  L - March 2014.pdf   
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REPORTS FOR INFORMATION 
ITEM NUMBER 7.5 
TITLE Human Resources End of Month Report - March 2014 
REFERENCE 143685 
AUTHOR Lesley Palmer, Deputy Director Corporate Services         
 
 
 
 
Background 
 
The Human Resources & Payroll unit provides processing of timesheets and payroll to staff, 
employee enquiries on pay and conditions, Work Health and Safety Reports, Workers 
Compensation claims, maintenance of the organisational structure and staff data, and 
training either initiated by the unit under the Mentoring program or requested from other 
units. Not all training is organised through Human Resources. 
The updated organisational structure has been sent to CouncilBIZ to be tested and 
eventually loaded into the system, this will make employee positions, grades, codes and 
reporting lines current to April 2014. Following this systems have been put in place to unsure 
that the organisational structure main current. 
A significant amount of recruitment has been underway in the past six weeks; so far all 
positions advertised recently have been filled. 
Three days of Councillor and Local Authority Induction Workshops for over 50 people has 
been completed and invoices processed. 
 

Strategic Planning: 

Strength – Return to full workforce strength.  

Weakness – absences of staff at critical workload times. 

 
Financial Variances to Budget 

Action SDC code – 108000 HR Services 

ASDC: 108000 Variance $ 
= Act - Bud 

Variance % 
= Var./Budget% 

Analysis  

Total Revenue  $0 0% No budget for revenue 

Total Expenses ($427,296) 422% The inclusion in the budget expenses of 
a Allocation Grant Administration Fee of 
($499,962) wipes out most of the 
expenses and creates this high variance 

Net Surplus / 
(Deficit) 

($19,161) -95,805% This occurs as the budget amount shown 
in the report is 20 

 

Action SDC code – 133100 Workplace Mentoring 

Full grant funding for the year has been received. 

ASDC: 133100 Variance $ 
= Act - Bud 

Variance % 
= Var./Budget% 

Analysis  

Total Revenue  $33,000 33% Full year budget received in advance 
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Total Expenses ($13,838) -14% Expenses higher than budget for ICT, 
Allocation and Suspense 

Net Surplus / 
(Deficit) 

($19,161) -95805% This occurs as the budget amount shown 
in the report is 20 

Action SDC code – 133000 Matching Funds 

Full grant funding for the year has been received. 

ASDC: 133000 Variance $ 
= Act - Bud 

Variance % 
= Var./Budget% 

Analysis  

Total Revenue  $0 0% Actual and budget are equal 

Total Expenses $20,748) 86% Actuals are below budget 

Net Surplus / 
(Deficit) 

($20,748) -5%  

 
 
Human Resources: 
 
Vacancies Filled 

 Outside School Hours Care x 2 
 Works Coordinator (W) 
 Works Coordinator (P) 
 Town Services Officer Marine 
 Community Engagement Officer 

 
Vacancies offered 

 Pool Operations Officer – Wurrumiyanga – Offer accepted 
 Town Services Officer x 2 - Offers made 

 
Vacancies advertised:   

 Diesel Trades Coordinator – Wurrumiyanga 
 Management Accountant – closed 
 Sports and Recreation Officers x 3 - closed 

 
 

Worker’s Compensation Claims. 

 Nil 
 
 

Resignations/Terminations 

 One officer resigned moving interstate 
 One officer terminated for failure to attend work 
 One officer terminated for Code of Conduct and attendance 

 
 
 

Training 

 NT Worksafe Seminar – 2 staff attended 
 First Aid – staff at Darwin Office 
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Work Health and Safety Committee Update 

 Meeting held in March  

 Meeting held in April 

 

Key Performance Indicators from the Shire Plan 2013/14: 
 
Key Performance 
Indicator 

Action Measure of  

Success 

Status 

Recruitment and 
Selection processes are 
responsive and timely 

Liaise with Directors and 
Managers to fill vacant 
positions 

Process is completed and 
appointments made 
within 3 weeks  

Achieved 

Payroll is completed on 
time and HR data is 
current and accurate  

Complete data entry, process 
pays fortnightly and 
terminations weekly 

100% of timesheets 
received are processed 

Achieved 

Training and staff 
development organised 
and recorded  

Advise and liaise with 
Directors and Managers to 
arrange required training, 
staff development and record 
outcomes in HR system. 

80% of staff undertaking 
training each year 

Training is run as 
requested and 
approved, no % has 
been calculated. 

Workplace Health and 
Safety Committee 
organised and recorded 

Set up WHS Committee and 
develop and deliver training 

WHS Committee holding 
meetings each month and 
reporting through HR 
Reports to Council. 
Staff undertaking WHS 
training through a series 
of training sessions each 
quarter 

Five WHS Committee 
meetings have been 
held starting from 
September. 

Mentoring Program 
established and 
operational 

Mentors undertaken 
Mentoring training and 
interviews conducted  

Two interviews per year 
for indigenous staff and 
one interview per year for 
non-indigenous staff 

Mentors trained, 
program underway. Staff 
interviews are being 
conducted, training 
delivery is on track. 

 
 
 
 
RECOMMENDATION:  
 
That Council notes this report for information 
 
 
ATTACHMENTS: 
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REPORTS FOR INFORMATION 

ITEM NUMBER 7.6 
TITLE Corporate Services End of Month Report - March 2014 
REFERENCE 143686 
AUTHOR Lesley Palmer, Deputy Director Corporate Services         
 
This report illustrates the business conducted within the independent business units 
including; Administration, ICT, and Community Engagement. 
 
 
Background 

This report covers Office Management at Wurrumiyanga, Milikapiti and Pirlangimpi; ICT and 
Community Engagement. 
The Office Managers supply provide a direct point of contact to Local Authority Members 
 

Milikapiti Office – Alice Williams 

The Milikapiti office is also concerned with the efficient running of the office in the areas of 
reception, mail service, cleaning and gardening in and around the Milikapiti office building.  
Weakness – Lack of support staff to complete when office staff are absent, the need for 
office staff to provide fuel pump service 

Opportunity – Seek a casual staff member to provide back up in when administrative staff 
are taking planned or unplanned absences. 

Financial Information 

ASDC: 146403 Variance $ 
= Act - Bud 

Variance % 
= 
Var./Budget% 

Analysis  

Total Revenue  $15,142 224% Unbudgeted revenue from Centrelink 
reimbursements, sales & labour, income 
from agency and commercial services. 
Facilities hire significantly lower than 
budget. 

Total Expenses $29,854 20% Expenses lower than budget 

Net Surplus / 
(Deficit) 

($44,996) 32% Actuals significantly under budget 

Key Performance Indicators 

Key Performance 
Indicators 

Action Measure of Success Results 

Increase revenue 
from fees and 
charges 

Ensure all scheduled fees and 
charges Request to Invoice Customer 
are sent to Finance in a timely manner 
(within 24hr turnaround) 

100% Revenue 
received from IWO 
charged to IBU& 
External BU  

Fees & Charges 
invoiced & payments 
received 

Accurate cash 
reconciliation 

Cash/Cheque entered on Tiwi 
Accounts spreadsheet on a daily 
basis 

Cumulative 
Cash/Cheque 
reconciliations to 
balance fortnightly 

All reconciliations 
balanced 
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Pirlangimpi Office – Patricia Brogan 

The Pirlangimpi Office also processes travel and accommodation requisitions for staff. 
Strengths  Staff that is multi-skilled, staff that turn up every day, there is other staff 

available to back fill when staff shortage in the office 

Weaknesses Slow connection to Outlook and other applications, cleaning being carried 
out by office staff. Office Security – People entering the TIRC building 
looking for a particular officer to deal with their enquiry rather than going to 
reception desk.  

Opportunities Part time staff - when the office manager is on leave travel arrangements could be 
 handled by the Corporate Support Officers at Pirlangimpi and Milikapiti. 

Threats Power Outage, Viruses 

 

Financial Information 

ASDC: 146402 Variance $ 
= Act - Bud 

Variance % 
= 
Var./Budget% 

Analysis  

Total Revenue  ($6,619) -98% No income generated from hire of 
facilities 

Total Expenses ($7,777) -8%  

Net Surplus / 
(Deficit) 

$17,558 -9%  

 
Key Performance Indicators 

Key Performance 
Indicators 

Action Measure of Success Results 

Increase revenue 
from fees and 
charges 

Ensure all scheduled fees and 
charges Request to Invoice Customer 
are sent to Finance in a timely manner 
(within 24hr turnaround) 

100% Revenue 
received from IWO 
charged to IBU& 
External BU  

Fees & Charges 
invoiced & payments 
received 

Accurate cash 
reconciliation 

Cash/Cheque entered on Tiwi 
Accounts spreadsheet on a daily 
basis 

Cumulative 
Cash/Cheque 
reconciliations to 
balance fortnightly 

All reconciliations 
balanced 

Staff Development Staff undertake training  Training completed 

 
Wurrumiyanga Office – Nunuk Andayani 

The Wurrumiyanga office is also concerned with the efficient running of the office in the 
areas of reception, cleaning in the Wurrumiyanga office building. The Administration Office 
provides postal services to members of the Wurrumiyanga community. The Post Office will 
be open full day starting on Monday, 14 April 2014. 

ASDC: 146401 Variance $ 
= Act - Bud 

Variance % 
= 
Var./Budget% 

Analysis  

Total Revenue  ($1,334) -15% Lower revenue than budgeted 

Total Expenses ($16,224) -8% Higher expenditure than budget 

Net Surplus / 
(Deficit) 

$17,558 -9%  

 



 

 

 Page 59
 

Key Performance 
Indicators 

Action Measure of Success Results 

Increase revenue 
from fees and 
charges 

Ensure all scheduled fees and 
charges Request to Invoice Customer 
are sent to Finance in a timely manner 
(within 24hr turnaround) 

100% Revenue 
received from IWO 
charged to IBU& 
External BU  

Fees & Charges 
invoiced & payments 
received 

Accurate cash 
reconciliation 

Cash/Cheque entered on Tiwi 
Accounts spread sheet on a daily 
basis 

Cumulative 
Cash/Cheque 
reconciliations to 
balance fortnightly 

All reconciliations 
balanced 

Staff Development Staff undertake training  Training completed 

ICT – Chris Smith 

Replacement of computers 

We have installed 20 new computers across all locations in the Council. These computers 
are on a three year warranty and are required to run the latest software rolled out with the 
CouncilBIZ Citrix upgrade. We are probably the first Council to now be running almost all of 
our computers on Windows 7. 
Server located at Wurrumiyanga 

CouncilBIZ are still ironing out some issues for the local Tiwi Citrix server and will contract us 
when it is ready to deploy. We are hoping that the server may speed up for of the Citrix 
applications, especially assisting with printing. 
Financial Information 

No significant variations to budget in Dec 2013 beyond standard costs such as CBIZ support 
changes and monthly Telstra billing. ICT is a cost centre for other departments and income 
will be loaded through out the year by Finance. 

ASDC: 146403 Variance $ 
= Act - Bud 

Variance % 
= 
Var./Budget% 

Analysis  

Total Revenue  $0 0%  

Total Expenses ($208,726) 117% Expenses lower than budget 

Net Surplus / 
(Deficit) 

($208,726 117%  

Community Engagement – Chris Smith 

NAIDOC Week 

The Community Engagement Team has submitted a funding request for around $10,000 for 
events in NAIDOC Week July 6 to 13. These include a competition in schools to design a 
poster for Tiwi NAIDOC Week events, funding to construct a small memorial for Tiwi’s who 
have served in the armed forces at Pirlangimpi and Milikapiti Council offices, and a short 
movie on the Bombing of Darwin dance. 
Short Movie on Substance Abuse 

We have started the story board for the short movie and are purchasing some new 
equipment for the project. 
Financial Information 

No significant variation to budget. 
RECOMMENDATION:  
 
That Council notes this report for information 
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REPORTS FOR INFORMATION 

ITEM NUMBER 7.7 
TITLE Infrastructure Report - EOM March 2014 
REFERENCE 143731 
AUTHOR Karl Sibley, Director Infrastructure Services         
 
 
This report outlines activities for the Infrastructure Directorate for the previous month. 
 
 
 
Housing/ Fixed asset maintenance 
 
The reduced trade team have been kept busy this month with completing works on Council 
assets and Capital/special purpose grants. 
Packages being released by DHsg have been a lot smaller in size that initially indicated 
(Around 10K) and have not been economically viable to quote. 
The first package we quoted was for an amount of around $ 3500. All organisations on the 
Islands were beaten on this quote by an external organisation (Katherine based). With the 
Sealink ferry being so economical and package sizes being so small,  the overheads that we 
experience having staff based on the Islands make Island based organisations non 
competitive in providing this service. 
 
Civil services 
 
General Maintenance 
 
The rain started to slow down this month and the roads have begun to dry out. We anticipate 
that by the end of next month we will be able to start serious road works. Pedro started the 
maintenance grade from Wurrumiyanga to Ranku but was stopped by mechanical failure the 
grader broke down about 15km out of town. Another grader has now been sent over on the 
barge.  
The side tipping trailer behind the Mack prime mover was sent to Darwin to get the ram 
saddles fixed as they were cracked at both ends and need reinforcing.  This should be back 
within three weeks. 
Our Civil crew have started the paving at Poantumili but are being severely hampered by the 
weather(this keeps filling with rain). 
 
The Civil crew has been completing minor repairs to roads across Melville Island. Nine mile 
bend has had gravel dropped off at the site and we have flattened out the road over the 
pipes to complete this project.  
The 22 tonne Excavator will be going up to Pirlangimpi to dig the new dump at the end of 
this month. A Land Use Request Form (LURF) was completed for the new dump which will 
be adjacent to the existing site. 
Two driveways and a shed pad for staff housing were also completed this month. 
 
The poisoning of drains around town has been completed in Milikapiti and the quad bike is 
going over to Pirlangimpi at the end of the month for the same to be doe there.  
 
We have contractors coming out at the start of next month to close out the work at Ranku 
and the end of Fourcroy road that was not finished by SKE when on site. 
 
We have had two set backs this month with the grader dropping a ring and the tipper being 
out of action; we will bring the second side tipper over to Wurrumiyanga to start work with 
the contractors. The Civil staff are excited about next month as getting back to repair roads 
after a big wet will be a challenge. 
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Funerals 
 
There were three funerals this month in Wurrumiyanga  
 
 
Town Services 
 
 
Town services have been kept busy keeping up with the grass cutting in public areas.  
Machinery failure has again been an issue, with the downtime of slashers being the main 
problem. 
Bin brackets have been installed in several locations around Wurrumiyanga in an effort to 
ensure that ins are always available in prominent positions; at this stage this seems to be 
having little affect with large quantities of rubbish being on the ground around these site.  
Two large Mahogany trees were removed (at the request of tenants) from Puti Drive this 
month. We are awaiting the return of the side tipper from Darwin to remove the larger 
pieces; the smaller pieces are to be cut up for firewood for use within the town. 
 
 
Barge Landing Operations 
 
The boat shed operation and commercial return has been greatly improved by having Lorenzo 
responsible for this area.  
 
 
Essential services 
 
Current PWC extension expires on 31/04/2014.PWC had contractors on location this month 
to trim trees from power lines. We were able to piggy back this service to save on 
mobilisation and managed to replace thirty streetlights in Wurrumiyanga, fifteen in 
Pirlangimpi and fifteen in Milikapiti.  
 
 
Fleet 
 
March has been a busy month for fleet and workshops in all three locations with significant repairs 
and maintenance on lawn mowers, tractors and slashers. 
Milikapiti workshop continues to be busy repairing civil works machinery, with a loader repaired this 
month that has been out of action for over 12 months. 
Pirlangimpi workshop has been working on tractors, lawn mowers and private work.  
In Wurrumiyanga the focus has been on grass cutting equipment with continual issues with aged 
slashers. 
Fleet has released 6 surplus vehicles for on Island tender. 
Fleet hire has been quiet this month with only a few to Governance and Youth Diversion. 
 
 
  Retain 
  Auction 
  Local sale 
  Program owned 
  Under tender 
  
Year Registration VIN No Model/Type Unit 
2007 787-629 JTERV71J300001244 Toyota troopcarrier Civil 
2012 CA60OQ MROFZ22G501181954 Toyota Hilux D/cab Ute Civil 

2008 CA16YV JTERV71J100002585 
Toyota Landcruiser 
Troopcarrier Civil 
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2009 958-668 MPATFS85H9T102049 Isuzu Dmax d/cab ute Civil 

2011 CA26QP MNAUMFF50BW101356P Ford ranger crew cab 
Com 
services 

2011 CA26QO MNAUMFF05BW100771 Ford ranger crew cab 
Com 
services 

2012 CA34QU MNBAXXXARJACR85091 Ford Fiesta sedan 
Com 
services 

2012 CA53HP MNTFBUK13A0006466 Nissan Micra Hatchback 
Com 
services 

2008 919-437 JTFSR22P400003836 Toyota Hiace PSGVAN 
Com 
services 

2012 CA34QT MNBAXXXARJACR84647 Ford Fiesta sedan 
Com 
services 

2012 CA80LQ MMU156FHODH647050 
Holden Colorado station 
wagon Corp serv 

2012 CA84IC MNTVCUD40AOO25137 Nissan Navara d/cab Corp serv 
2012 CA66RD MNAUMAF50CW115271 Ford Ranger Super cab ESO 
2005 CA84NT MNAUMFF50DW169513 Ford ranger crew cab ESO 
2010 991-029 MPATFS85JAT101427 Isuzu Dmax d/cab ute ESO 
2005 746-556 MRODZ22G100003469 Toyota Hilux Ute ESO 
2010 981-038 JSAJTDA4V00204446 Suzuki Grand Vitara Finance 
2006 CA21UW JN1CNUD22A0052432 Nissan Navara d/cab Fleet 
2006 CA21UY JN1CNUD22A0052070 Nissan Navara d/cab Fleet 
2012 CA84IK MNTVCUD40A0025101 Nissan Navara d/cab Fleet 
2005 736-270 JN1UCLY61A0522796 Nissan Patrol Ute Fleet 
2005 CA89NR JN1CNUD22A0054526 Nissan Navara d/cab Fleet 
2005 900-074 JTFDV626X00009187 Toyota Hilux D/cab Ute Fleet 
2006 930-593 JN1CNUD22A0054532 Nissan Navara d/cab Fleet 
1998 920-824 JT721PJ508014818 Toyota troopcarrier Fleet 
1998 544-244 JN1URNY60A0011505 Nissan Patrol ute Y60 Fleet 
2003 701-261 MR032LNH905002308 Toyota Hilux ute extra cab Fleet 
2004 908-886 JTFDV626400021271 Toyota Hilux D/cab Ute Fleet 
2005 921-568 JN1ANUD22A0029977 Nissan Navara ute Fleet 
2006 974-215 JN1CNUD22A0052241 Nissan Navara d/cab Fleet 
2001 789-361 JTFAM426600094992 Toyota Hilux Ute Fleet 
2002 CA64PW JTFDV696500009989 Toyota Hilux Ute Fleet 
2002 637-500 JN1ANUD22A0012111 Nissan Navara d/cab Fleet 
2002 952-421 MR033LNE909001745 Toyota Hilux D/cab Ute Fleet 
2003 980-779 JTFEK426900012180 Toyota Hilux D/cab Ute Fleet 
2004 978-558 JTFEK426600013593 Toyota Hilux D/cab Ute Fleet 
2004 975-634 JTELB71J907044217 Toyota Landcruiser Ute Fleet 
2005 952-910 JNIWCLY61A0523158 Nissan Patrol ute Fleet 
2005 976-032 JTERB71J800028612 Toyota troopcarrier Fleet 
2005 974-214 JN1CNUD22A0052886 Nissan Navara d/cab Fleet 
2005 733-387 JN1CNUD22A0047731 Nissan Navara d/cab Fleet 
2005 941-621 JT733LNA609049707 Toyota Hilux Ute Fleet 
2006 753-776 JN1CNUD22A0052579 Nissan Navara d/cab Fleet 
2006 753-605 JN1CNUD22A0052364 Nissan Navara d/cab Fleet 
2009 919-385 JMFLNV98WAJ000110 Mitsubishi Pajero stat/wag Fleet 
2005 743-625 JNICNUD22A0051856 Nissan Navara d/cab Fleet 
2001 707-870 JTELB71J607017248 Toyota Landcruiser Ute Fleet 
2003 703-208 JTFDK626000030185 Toyota Hilux D/cab Ute Fleet 
2003 928-075 MR032UNF405001871 Toyota Hilux Ute Fleet 
1997 508-965 JMFJNP15VVA000291 Mitsubishi light goods van Fleet 
1998 971-549 JT733LNG700009234 Toyota Hilux ute Fleet 
2000 583-396 MR031LNG705501775 Toyota Hilux Ute Fleet 

2000 919-352 JT731LNG700021395 
Toyota Hilux Ute - single 
cab Fleet 
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2002 767-658 JT743LHJ401011415 Toyota Commuter bus 120 Fleet 
2003 972-870 MR033LNG907820802 Toyota Hilux D/cab Ute Fleet 
2004 974-213 JT743LHJ401019248 Toyota Hiace light Omnibus Fleet 
2004 928-076 JT743LHJ401020348 Toyota Commuter bus Fleet 
2004 947-285 JTFDK626X00031151 Toyota Hilux D/cab Ute Fleet 

2004 947-298 JTECB01JX01017828 
Toyota Landcruiser d/cab 
Ute Fleet 

2004 179-145 JTECB01J901016508 
Toyota Landcruiser d/cab 
Ute Fleet 

2004 921-589 JTGFG518507000450 
Toyota Coaster light 
Omnibus Fleet 

2005 798-676 JTERB71J200026287 Toyota troopcarrier Fleet 
2006 975-206 SALLAAA136A396331 Land Rover Discovery Fleet 
2008 996-910 SALLDHMS79A766622 Land Rover Defender Fleet 
2011 994-984 MPATFS85HBT102016 Isuzu Dmax d/cab ute Fleet 
2011 994-986 MPATFS85HBT102017 Isuzu Dmax d/cab ute Fleet 
2011 CA20BM WF0XXXTTFXBC31330 Ford Transit Van Fleet 
2012 CA44ME MNAUM1F50CW107162 Ford Ranger super cab Fleet 
2010 991-034 MPATFS85HAT101984 Isuzu Dmax d/cab ute Fleet 
2010 991-030 MPATFS85JAT101461 Isuzu Dmax d/cab ute Fleet 
2010 991-032 MPATFS85HAT105384 Isuzu Dmax d/cab ute Fleet 
2010 991-031 MPATFS85HAT105365 Isuzu Dmax d/cab ute Fleet 
2011 994-974 MPATFS85HBT102015 Isuzu Dmax d/cab ute Fleet 
2011 CA26KU MNAUMFF50BW100631 Ford ranger crew cab Housing 
2012 CA34IS MNAUM1F50CW10731 Ford Ranger Super cab Housing 
2012 CA44MG MNAUM1F50CW107485 Ford Ranger super cab Housing 
2010 971-333 MPATFS85JAT100384 Isuzu Dmax d/cab ute Housing 
1990 CA32AI 6FPAAJG31LM56825 Ford Falcon LTD Hearse Inf 
2013 CA 84 ML MNUAMFF5ODW169498 Ford Ranger twin cab 4WD Inf 

2011 CA0-3EF MR0EX12G702052054 Toyota Hilux D/cab Ute 
Night 
Patrol 

2011 CA0-3EE MR0EX12G402055705 Toyota Hilux D/cab Ute 
Night 
patrol 

2008 921-452 MMBJNKA408D083554 Mitsubishi Triton ute 
Night 
Patrol 

2008 921-451 MMBJNKA408D092416 Mitsubishi Triton ute 
Night 
Patrol 

2007 799-788 JTFST22P7000021146 Toyota Hiace PSGVAN 
Night 
Patrol 

2006 972-280 JTELB71J607057300 
Toyota Landcruiser 
Trayback Outstations

2011 994-985 MPATFS85HAT103104 Isuzu Dmax d/cab ute TS 
2010 971-334 MPATFS85HAT102002 Isuzu Dmax d/cab ute TS 

2012 CA34QW MNAUM1F80CW10691 
Ford Ranger Super Cab Hi 
Rider TS 

2012 CA34QX MNAUM1F80CW10680 
Ford Ranger Super Cab Hi 
Rider TS 

2012 CA34QV WFOFXXTTFFBU76996 Ford Transit Flat Top Truck TS 
2012 CA44MD WFOFXXTTFFCB53651 Ford Transit Flat Top Truck TS 

2012   1HFTE37UXC4350702 
Honda Quad bike 
TRX420FPA TS 

      
Quad bike GT Motor Puma 
250 TS 
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Strategic Planning: 
 
Fleet has been conducting an audit on the light vehicles the plan is to reduce the fleet size by 
approximately 50%, but still have enough vehicles for allocations and pool, surplus vehicles will be 
disposed of by either tender trade in or auction. 
 
With both the inability to recruit a suitable mechanic and the health issues being experienced with 
one of our mechanical staff we have engaged two contract mechanics for a period of six weeks. 
This is already having significant impact in reducing work loads and increasing productivity.  
 
 
Infrastructure HR 
 
Works Coordinator positions were filled in both Wurrumiyanga and Pirlangimpi this month. 
 Recruiting for the Diesel Fitter position has was unsuccessful, with only three applications 
received and these being deemed unsuitable. This has been advertised again using different 
forms of media in the hope that we may increase interest. 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
CONSULTATION & TIMING 
 
 
RECOMMENDATION:  
 
That Council notes this report for information 
 
 
 
ATTACHMENTS: 
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REPORTS FOR INFORMATION 

ITEM NUMBER 7.8 
TITLE Wurrumiyanga Barge Landing Facility 
REFERENCE 143821 
AUTHOR Karl Sibley, Director Infrastructure Services         
 
 
Recent email correspondence and copies of concept plans are attached for Council’s 
information. NTG Dept. Infrastructure are the project managers for this project and Jacob’s 
SKM have been appointed as their design consultants. 
 
 
BACKGROUND 
 
Please refer to the attached email and copies of concept designs / sketches for the proposed 
new Wurrumiyanga Barge Landing Facility. 
 
Council would be aware that this project is now under the project management of NTG Dept. 
Infrastructure and that there is a revised budget with reduced scope of works ( based on the 
original concept designs previously prepared by the Shire Council ). 
 
We have reviewed the Dept. Infrastructure proposal and have identified our concerns. 
 
Council may wish to provide additional comments in relation to this project. 
 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
 
CONSULTATION & TIMING 
 
 
 
RECOMMENDATION:  
 
That Council notes the report for information and decides if any additional 
correspondence is required. 
 
 
ATTACHMENTS: 
1  Stakeholder consult plan.pdf  
2  Stakeholder consult elevations.pdf  
3  Stakeholder Facility Impression.pdf  
4  Email dated 11 April re Wurrumiyanga Barge Landing Facility.pdf  
  



Attachment 1 Stakeholder consult plan.pdf
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Attachment 2 Stakeholder consult elevations.pdf
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Attachment 3 Stakeholder Facility Impression.pdf
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Attachment 4 Email dated 11 April re Wurrumiyanga Barge Landing Facility.pdf
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Attachment 4 Email dated 11 April re Wurrumiyanga Barge Landing Facility.pdf
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Attachment 4 Email dated 11 April re Wurrumiyanga Barge Landing Facility.pdf
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REPORTS FOR INFORMATION 

ITEM NUMBER 7.9 
TITLE Governance Managers Report - End of Month - March 

2014 
REFERENCE 143687 
AUTHOR Bruce Moller, Governance Manager         
 
 
 
BACKGROUND 
 
The Governance Manager provides effective leadership in governance activities to support 
the strategic direction of Tiwi Islands Regional Council.  
 
The position will be responsible for overseeing the establishment and ongoing 
implementation of good governance structures and processes including providing high level 
management advice and guidance to the Council, executive, senior management and staff 
on governance matters, and providing advice on the roles and responsibilities of elected 
members of Council and local advisory board / local authority members respectively. 
 
Strategic Planning: 
 
The Governance section will endeavour to ensure the Council is 99% compliant with 
Northern Territory Government Legislation. They will also assist councillors with their roles 
and responsibilities to the Tiwi Islands Regional Council. 
 
Financial Variances to Budget: 
 
1. Action SDC – 147100 – Councillors 
 
I have completed a brief review of YTD expenditure plus outstanding commitments and to my 
knowledge no un-necessary expenditure has been processed. 
 
2. Action SDC – 107200 – Governance 
 
I have completed a brief review of YTD expenditure plus outstanding commitments and to my 
knowledge no un-necessary expenditure has been processed. Note: Salary costs for Sally 
Ullungura from February to June 2014 were not allocated as part of the original Governance 
budget for 2013/14. 
 
3. Action SDC – 146200 – CTG - Governance 
 
I have completed a brief review of YTD expenditure plus outstanding commitments and to my 
knowledge no un-necessary expenditure has been processed. 
 
4. Action SDC – 154000 – SPG – Rebranding Regional Council 
 
I have completed a brief review of YTD expenditure plus outstanding commitments and to my 
knowledge no un-necessary expenditure has been processed. 
 
5. Action SDC – 154100 – SPG – Local Authority Establishment 
 
I have completed a brief review of YTD expenditure plus outstanding commitments and to my 
knowledge no un-necessary expenditure has been processed. 
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Human Resources: 
 
All Staffing issues, including: 
 

 Attendances – Normal absenteeism due to illness and personal matters 
 Incidents – Nil  
 Disciplinary matters – Nil 
 Recruitment – Nil 
 Annual leave, leave coverage and proposed higher duties. 
 OH&S matters – Nil  
 Staff meetings conducted – Ongoing. 

 
Due to recent staff restructuring Sally Ullungura has re-joined the Governance Team from February 
2014 as Administrative Support Officer. 
 
Travel (undertaken) March 2014   
 

 11 March – Council Meeting (Pirlangimpi) – deferred from 26 Feb 2014 
 17 March to 20 March (Darwin) – Local Authorities Induction / Information Workshops 
 21 March – (Darwin) – work in Darwin office. 
 25 March – (Milikapiti) – 1st Local Authority Meeting 
 26 March – (Milikapiti) – Council Meeting 
 27 March – (Milikapiti) – TIRC / Tiwi Land Council Meeting 

 
 
Travel (proposed) April 2014   
 

 15–16 April – (Pirlangimpi) 1st Meeting – Draft 2014/15 Strategic Plan / Budgets. 
 

 
Visitors and Meetings: 
 
Contact with Councillors in person and via telephone on a daily basis. 
 
 
Local Authority Meeting held in: 
 
 Milikapiti ( 1st Meeting ) Tuesday 25 March 2014 (10 am) 
 
Ordinary Council Meeting held in: 
 

 Pirlangimpi (11 March) – Deferred from Wednesday 26 February 2014 (10 am). 
 Milikapiti (26 March)  

 
 
Special Council Meeting / Sub Committee Meeting held in: 
 

 Mon 10 March – TIRC Local Authority - Sub C’tee Meeting # 2 at Wurrumiyanga (cancelled 
due to death in community) 

 Thur 27 March – Joint Meeting held with Tiwi Land Council. 
 
Councillors Professional Development 
 
Governance Training. 
 
We have completed some combined training and inductions for both Councillors and newly 
appointed Local Authority members in Darwin on Tue 18 March to Thur 20 March 2014. 
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A full day training workshop was undertaken by all 12 Councillors on Wed 19th March as part of the 
above 3 day program covering Prevention of Discrimination, Harassment & Bullying at work. 
 
Regional Councils & Local Authorities 
 
TIRC held the Local Authority (LA) member inductions / training in Darwin from 17 to 20 March (this 
included (12) Elected Members, (24) new Ordinary LA members, plus senior staff (total attendees 
were approx. 50). 
 
Key Performance Indicators (From TISC Shire Plan): 
 

 
It is an important element of good governance that both Councillors and staff continue to work 
together in promoting the Council and across the Tiwi Islands. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
CONSULTATION & TIMING 
 
 
RECOMMENDATION:  
 
That Council notes this report for information 
 
 
ATTACHMENTS: 
1  TISC - Councillors Meeting Attendance for 2013 -14.pdf
  

Key Performance
Indicator 

Action Completed  
by Whom 

Target  
Date 

Measure of  
Success 

Commenced 

Compliant with  
Local 
Government  
Legislation 
 
 

Liaise on a  
regular basis 
with Dept of 
Local  
Government 

Bruce Moller Ongoing 99% compliant Yes – All required 
Documents posted on  
the Web – Working with
Dept Local Government 
on other issues 

All Councillors  
aware of their roles
 
 

Training  
Councillors 
in Governance 

Bruce Moller Ongoing  100% of Council  
meetings are 
Controlled and  
Managed by Elected  
Members 

Yes 

Local Advisory  
Boards operating  
efficiently and  
working in  
conjunction with  
the Council  
 
 

All concerned  
being made  
aware of  
protocols  
required  
between  
Council and 
Local Boards   

Bruce Moller Ongoing 100% of Information 
between Council and  
Local Boards is  
shared on a regular  
basis and both  
committees work in 
harmony. 

Commenced  
first week in June 2012 

Councillor’s  
Portfolios are  
recognised by  
Council staff and  
staff update  
Councillors on  
a monthly basis  
on their portfolio. 

Make staff  
aware of 
which  
Councillors  
hold Portfolios  
in their area   

Bruce Moller
Directors 

Ongoing 100% of Monthly  
meetings are 
being held between 
Councillors, Directors 
and staff in their 
Portfolio. 

Commenced  
July 2012  



Attachment 1 TISC - Councillors Meeting Attendance for 2013 -14.pdf
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